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Message from the Business Manager

Greetings Sisters and Brothers,

Summer is almost over, the Dog days of summer have come and gone. We turn
our calendars to Fall and begin the holiday seasons. Halloween, Thanksgiving and
Christmas, are right around the corner. | do really enjoy this time of year. | don’t really
care for the cold, but it’s nice to get a break from the frying pan heat! We completed 3
of our biggest bargaining units contract negotiations over the summer with one left to
go this fall. As | had stated in last month’s quarterly letter, the one thing | see the
most is we are not passing down the information and history of our Local to our
younger members. How can we expect our Union to continue if we don’t educate
each other? There are no classes to attend or items to google when it comes to pass-
ing on the keys to running our Local when the older generations have retired. We are
in a day and age that when we don’t know something, we just ask Siri. One thing that
Electricians are known for is telling stories of what happened when?? I've heard
countless stories over the years of who did something that caused “this” to come into
play. So much of the time these days, when young member does not know some-
thing about the Union, and he cannot google it. He or she just listens to those around
them who speculate must be this or that. When | didn’t understand something about
electricity or the Union, | went to some of the older members around me whom |

knew, who | believed were very intelligent and knowledgeable and got real answers.
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Message from the Business Manager (Cont. from Front Page)

If it was Electrical, | went to the older journeyman. If it was Union related, | went to the Hall or ask someone
| knew was on the E-Board or went to the regular meetings. One thing | learned early was to never assume
or guess at important issues that were going on around me affecting my future. | asked Questions! This is
what | think we are lacking the most in this Local. Members who only guess and speculates at why things
are, the way they are. We can't fix any problem until we understand what exactly is causing that problem.
Each of our Locals 9 different contracts have many reasons as to way language is set the way it is. Some-
body out there knows each and every detail of why or how that happened. Education! Past, present, and
future. Every member should get involved in the union in some form or fashion. Try serving on the E-Board,
serve on the Main committee, come to meetings. How can anyone hope to understand what’s going on if
they don’t reach out to someone for the truth. Real answers for real question! Most questions | get usually
start out, “We Heard” my first question back is “who did you hear this from”? The response | get is “heard it
from the other guys on the job”. Then | ask “Are any of them the steward”? The usual answer is ...no. How
can we become more informed if we are not asking our leaders, our stewards, our seasoned journeymen,
who have lived all this stuff for many years to answer our questions? Call me!! 806-340-9578 there is no
reason bad information should get passed around a job. No reason why a phone call or email can’t be sent
to find the truth. | will always tell any member of any bargaining unit the truth. Whether it is good, bad, or
ugly you will get the truth! One of my favorite movie quotes was “When a man lies he murders some part of
the world”. Half-truths or guesses will bury our union. Miss information passes like wild fire and destroying

everything just like the real thing!

The first step any of us can take is “Ask Questions” but ask the right people. If you have plans to be a stew-
ard. We have classes taught by the best 1.O. Reps, if you plan to serve on a board, find out exactly what
that board does, if you plan to run for an officer’s position like, President, Business Manager or Treasure, or
Recording Secretary. Find out what that entire job entails. What all do they do? | will work to educate any
member who wants to learn more about how our union works, all they need do is ask! Our union can only

survive if we learn “HOW?” to use it, my phone is always on, our doors are always open!

ASK ME!!

Robert Melton Business Manage Local 602



Jacob Cline, Joshua Brooks, and Neil Ramos take the oath
in Lubbock.

Julian Guerrero takes the oath in Lubbock.

Dave Burris takes the oath as the new VP of Local 602.




From Amarillo Membership Development

Throughout much of this year we have focused on internal organizing. We began the year by opening
the charter which removed the initiation fees for both the local and the international. Between this and
starting an internal campaign with the help of volunteer members, we saw many non-members working at
the signatory shops choose to participate in the Brotherhood. With such positive results we submitted to
open our charter for an additional 6 months. The request was granted and the cost continues to be $55.50
to join Local 602 as an “A” member throughout the remainder of 2019. We are now in the process of mak-
ing a bylaw change to drop the initiation fee to $1. This will eliminate the need to open the charter to wave
initiation fees thus keeping the cost to join minimal for new applicants.

Efforts to maintain current members in addition to organizing new members must be continued. In net-
working with other locals at this years Membership Development Conference in Chicago last month many
ideas were discussed regarding member retention. Lack of involvement is a common issue among many
locals. A new member handbook has been created to give a summary of our organization to those who
are unfamiliar with how unions operate. We are also looking to start administering new member orientation
classes again. Many times, members drop due to the fact that they are unaware of their ability to engage
in local activities in the same capacity as our seasoned members.

We are continually searching for additional organizing volunteers. Growing IBEW 602 isn’t going to hap-
pen without your help. Don'’t just sit back; get involved, bring ideas and be an active BROTHER or SIS-

TER!

In Solidarity,

Marcus Lundegreen



From Lubbock

Membership Development / Understanding The IBEW

Since our last Newsletter, | mentioned the tremendous growth in the 7th District and how much of an increase
in members we have gained. Well, after attending the Membership Development Conference last month, it has
proven to be another great year for the IBEW’s organizing efforts. However, | believe we should make organiz-
ing our number one priority because this is what drives the success we are experiencing. Understanding OR-
GANIZING is everybody’s duty, in order to continue our growth. The conference was filled with great speakers
and new innovative ideas. We attended several workshops that were shown to be very beneficial. The “Building
a New Membership Orientation” workshop had great information. For example, developing a class on orienta-
tion will help the new member, “Understand the IBEW”. Are we doing enough to educate the new member
about the importance of being union? Will a good orientation presentation give the new member a better un-
derstanding of what he or she has become a part of? | believe the information a new member receives from ori-
entation will help with retention. We have had several new members join the local, but are we being responsi-
ble and doing our part to engage them and hold on to them? We need to show the new members that they are
a part of something greater than “just a job”. We must welcome the new member in a way that will help him or
her become a better advocate for our local union. There have been some misconceptions about unions in who
we are and what we do. | have heard people, who don’t know anything about union workers say, “Why do |
have to pay to have a job with the union?”, “Those union guys are always wanting higher wages, but don’t want
to work for them.”, and “What does my monthly dues go towards?”. These are just a few of the many things we

need to educate our new members on.

We had our annual “Picnic in the Park” last month at Buffalo Lake and we had a great time getting together with
all who came. We had lots of great food and fellowship, especially, with our retired members. It is always great

to see our retired members return and share their stories and experiences working in the IBEW.

Our Christmas Party will be our next event. It is scheduled for December 14, so be sure to save the date. More

details will follow later.

In conclusion, The Lubbock Agreement has been ratified, and | would like to thank all members of our negoti-

ating team for your efforts in making this happen. Thank you Brothers!
In Solidarity,

Gilbert Salazar, Membership Development



DUES: Inside & Outside Construction Dues: $43.50/month

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.0org

Death Benefits:
“Any member who is 30 days or more delinquent in payment of death
assessments, after being notified by mail, and death occurs, the beneficiary
shall not receive the death benefit payment.”

231  Michael Webb Brother Webb passed away June 25, 2019
232  Hollis Lesley Brother Lesley passed away September 21, 2019

Please pay Death Assessments in a timely manner

If you need to update your mailing address, contact number, email, beneficiary, etc.,
please call or email the office.

Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062
Amarillo Fax#: (806) 376-9407 Lubbock Faxi#: (806) 744-7852
Stephanie Pantoja, Office Manager spantoja@ibew602. org
Malorie Moran, Office Assistant mmoran@ibew602. org

Rosie Velasquez, Lubbock Office Assistant  rvelasquez@ibew602. org




3 Quarter 2019 Years of Service Recognition.........

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their
years of Service. It would be an honor to present your Years of Service Pin at the Regular Meeting, which is
on the 2nd Wednesday of each month at the Union Hall at 7:30pm. Please let us know which meeting you
will be attending, so I can have your years of service pin ready to present. You may also come by the
Union Hall anytime during business hours to pick up or you can call and request that your pin be mailed.

5 years of service: (Members Initiated between 7/1/2014 thru 9/30/2014)
Robert E. Boyd Jr., Clinton J. Butler, Garth S. Callery, Bo S. Dempsey, Owen D. Foster, Rory A. Gallager

Manuel E. Holguin, Gary D. Howard, Charles E. Johnson, Joshua K. Jones, James C. Lister,
Stephen R. McCormick, David R. Mire, Jimmy P. Mitchell, Eddie Nelsen, Tristan M. Read, Justin J. Robinson,
Shaun Viles, Garey D. Vinson, Anthony E. Weary Jr., Ramone Yazzie

10 years of service: (Members Initiated between 7/1/2009 thru 9/30/2009)
Bruce W. Hunt, Nathaniel Jentzen, Robert W. May Il

15 years of service: (Members Initiated between 7/1/2004 thru 9/30/2004)

Jacob A. Gurule

20 years of service: (Members Initiated between 7/1/1999 thru 9/30/1999)

Charles A. Emrick, Joe L. Gonzales, John Howard, Marvin D. White

25 years of service: (Members Initiated between 7/1/1994 thru 9/30/1994)
Thomas A. Aaron, Joebob Bilbrey, Donald W. Boddy, Tracy R. Burns, Ron L. Cosby,

Michael T. Mathis, Robert L. McCoy, Troy S. Rawlins,

30 years of service: (Members Initiated between 7/1/1989 thru 9/30/1989)
Tim L. Baker, Thomas W. Russell, Shawn D. Wyly

35 years of service: (Members Initiated between 7/1/1984 thru 9/30/1984)
Curtis W. Hollis, Marshel W. Mitchell, William B. Pate I, Timothy W. Potter, Stuart W. Stoffle,

Tracy W. Wright

40 vears of service: (Members Initiated between 7/1/1979 thru 9/30/1979)
Ted M. Andrade, Mark M. Clack, Donny R. Perry, Gilberto Salazar, Ronald G. Tiner

45 years of service: (Members Initiated between 7/1/1974 thru 9/30/1974)
Tommy H. Bezner, Kenneth S. Jester, Harold M. Ray Jr.

50 years of service: (Members Initiated between 7/1/1969 thru 9/30/1969)
Billy J. Clark, Rex A. Green, John F. Gudwer, Ronald D. Jones

55 years of service: (Members Initiated between 7/1/1964 thru 9/30/1964)
Reagan Cox, A. D. Shaffer

Till next quarter......



From the Utility Rep

Fall 2019

Greetings,

As we enter into the fall season | am glad to announce that the 2019-2022 agreement between
IBEW LU-602 and SPS has been signed by both parties and has been sent off to the International
Office of the IBEW for approval. Once we receive approval, we will get new contract books printed
and handed out. As you all know, the new policy on rubber gloves was implemented on Sept. 15.1
realize that this is very unpopular policy. We need to remind ourselves that we get paid by the hour
and not by how much you get done in a day. | believe that this policy is going to tremendously slow
down production. Our contract doesn’t require the Company to negotiate reasonable policies with
us, they only have to notify us 30 days in advance for comment. There a few Co-ops and Utilities
that have had this policy in place since 1988 and it isn’t going away. After discussions with the Inter-
national and a few Utilities, data shows that those Companies that have implemented the rubber
glove policy, have had big improvements in their safety performance. This isn’t something that is go-
ing to go away in the future. It is picking up steam across the Country. No one likes change, but if it
is going to make things safer, we need to support it. We have had too many fatalities and injuries in
the last 10 years. There are many issues that need to be addressed. We need to become proactive
on some issues, we will begin to discuss these items in future Unit meetings. You all are working
more hours than you have in a long time and are more shorthanded then you have ever been. It is
important to be mindful of each other and watch each other’s backs
We had our summer picnic, which was open to all of our members and their families, this past Au-
gust. Hopefully next year we will get more of our members to attend. We will be having a Christmas
party this year, please make plans to attend. There will be a Celebration in Lubbock and one in Am-
arillo, details to follow. We are looking forward to seeing more members and family attend. Now we
get to discuss a topic that no one likes to discuss, Politics. | am sure that some will say here we go
again, but | am not here to try and tell you how to vote. My message is that | believe both parties
have turned their backs to organized labor. Regardless of who you voted for, we need to become
active, we need to begin to write all of our Congressmen, and Senators. We need to support them in
the things that they are doing right, but we also need to let them know that you are Union members
and that along with you supporting them, you expect them to support you as a Union member. Un-
ions and the laws that help protect Unions are being attacked. At the peak of the labor movement,
there were over 44% of the American Workers that were Union members.

Cont. on Next Page>>



That’s when the middle class was born, don’t be fooled, Corporate America and | also believe that our
Government, doesn’t want you to be too prosperous. If you are making enough money to be living com-
fortable, you (according to Corporate America) aren’t hungry enough to answer callouts, to show up to
work every day, prosperity makes you too independent. The attack on the middle class and Unions, has
been very effective, only 7% of the workforce is now Union. We have to do our part to turn this around. We
must let our State and Federal Representatives know that we are against “right to work” legislation. We
need to let our representatives know that they need to protect the rulings of the NLRB, the NLRB was sup-
posed to be the watchdog protecting the American worker. The chairman of the NLRB was an employee
of the biggest antiunion law firm in America, The legal council of the NLRB, is the biggest union busting
attorney in California. If this continues, we are in for a rough ride. | will be sending out information on the
attacks to our Unions, | am not going to tell you how to vote, but I will be sending out data. If what you
read doesn'’t sit well with you please, please write your Congressmen, we have got to start getting in-
volved.

Until next time,
Mike Andrade

FROM DISPATCH

| hope this edition of the LiveWire finds everyone out there doing well! We are coming off one of the busi-
est Summers we’ve had in a while and look to keep that momentum rolling in to an equally busy Fall. We
are sitting at near 100% employment in Amarillo and doing just as well in Lubbock also. We’'ll take that any
day of the week! While the Inside Construction continues to run at full throttle, our Outside Construction is
beginning to make a strong comeback. Several small outside projects have already gotten going and we
are answering calls about potential work all the time. | again ask everybody to keep out ASARCO Brothers
in your thoughts and prayers. Everytime these guys turn around Grupo is re-writing the playbook of how to
be cheapskate assholes. All in all the outlook for Fall is looking extremely strong with no slowdown in the
immediate future. As always we hope everyone stays safe and busy out there. Here’s to an awesome up-

coming Fall season!

Until next time,

Drew Downs
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Zachariah O'Dell, Tomas Baca, Eric Christopher, and Zane

Parker Caldwell takes the oath as a new member in Amarillo. ] ) )
Weiss take the oath as new members in Amarillo.

One of the new exhibits at the Discovery Center built with the help of

apprentice Chris Downs.




IBEW 602

P.O. .BOX 143 PLACE

Amairillo, TX 79105 STAMP
HERE

IBEW: The Right Choice for your Future!

Contact Us

IBEW 602
200 S. Fannin
Amairillo, TX 79106
(806) 376-9945

Visit us on the web at www.ibew602.org

Scan the code below to sign up for a
digital copy of the newsletter.

To view or join the IBEW 602 Facebook
Group Page go to:

o Year member Charles Almack
> https://goo.gl/NSKgZV
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