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Greetings Brothers and Sisters,

Wrapping up 2019, last quarter, winter is on its ways and so is Santa! I'll probably get
the same thing | get every year from Santa...Coal in my stocking! | used to work in an “Who Are we?? We
are the members of
Local 602.”
— Robert Melton

area where | could get clumps of coal and when my kids were young, I'd put coal in
my stocking and my kids always thought it was so funny...Dad got coal! This year is
wrapping up. So many things to look back and reflect on. Next year is coming up, so
many things to look forward to. We are constantly looking back to see what we did
wrong, and what we did right, and then looking forward making plans for tomorrow.
We all plan for tomorrow. Whether it's looking at tomorrows weather or thinking about

how we are going to deal with the ups and downs of our daily lives, We plan!

In This Issue

If we all said, I'll just deal with tomorrow as it happens. Are we prepared? Are we truly
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ready to face life head on? What happens if we’re not prepared? What happens to
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tomorrow? Questions that we must answer today! Problems that if not taken seriously
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become tomorrow’s consequences. The first question is; “WHAT” What do we do!
From Lubbock
What if we don’t! You will never know what happens after what if, if you never try. | for
Service Pins
one will die trying.
From the Utility Rep
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Message from the Business Manager (Cont. from Front Page)

| know many others have these same strong feelings and convictions, but how many are we? Are we a
force of one? Are we a force of 100? Are we a force of 1000? Can we use the FORCE? (sorry couldn’t re-
sist the pun) What happens when nobody knows what to do? What can we do today? Which leads to the
2nd question, where do we start? We start with what | have always held in the highest regard. Our appren-
tices! Our apprentices ARE our tomorrow. In every bargaining unit we have. It is our perspective as union
members to talk to these young and new members and teach them the how’s and the why’s of our Union.
Pass on the history and the knowledge of our trade. Without this transference of knowledge and procedure
we will surly die! Which leads us to the 3rd question “When” When do we start? Really, we should have
started yesterday. Really NOW!! Is the time, tomorrow is too late. Which leads us to the 4th question “Why”
It's probably the easiest to answer but seems to be the hardest to actually start doing. WHY!! Our future is
being threatened. Not only be politicians but by our own apathy. Don’t get me wrong politicians are our big-
gest threat, because they get to make the laws that tie our hands and choke us out. I'm not blaming the re-
publicans or the democrats but ALL politicians. Greed has overcome the basic principles to take care of our
own. The Blue-Collar workers of America!! The men and women that built this country. They will have
fought in vain if we don’t keep up their fight and make it our own. Why everyone is not up is arms | don’t
know. | certainly am!! I've heard to many times the government will make companies take care of us. I've
heard they are already taking good care of us, why should we worry. But what guarantee’s they will contin-
ue to do so once the CBA is gone. Once there is no contract that guarantees your benefits. The fact is there
is NO guarantee. Why members don’t use today’s technology on their phones and ask Siri or google “What
happens to and area once a CBA is lost. What economic impact is felt for decades to come? “Why” don’t
we fight “When” our union is threatened and “What” will it cost us “Where” we have every conceivable abil-
ity to do so is the real question??

The last question is “WHO” who answers the call? Who takes up arms to protect, Who Are we?? We are
the members of Local 602, The Members of the IBEW, the men and women who have everything to lose if
we don’t. These are the 5 basic questions that should be asked every day. The 5 basic questions that

Fraternally,

Robert Melton



REGISTRATION FORM

ELECTRICIANS 2020 CONTINUING EDUCATION CLASS

NAME:
( Exactly as it shows on license)

ADDRESS:

PHONE: ( ) CELL: )

EMAIL ADDRESS:

EMPLOYED BY:

TYPE OF LICENSE AND NUMBER: (fill in all that apply)

JOURNEYMAN

MASTER

APPRENTICE

| WILL ATTEND CLASS ON: in
(Date and Time Required)

Amarillo Lubbock
January 25, 2020 February 1, 2020
March 28, 2020 March 4, 2020
May 23, 2020 June 6, 2020
102 Bowie St 405 50th St
Amarillo, TX 79106 Lubbock, TX 79404

All classes are on a Saturday and are scheduled for 8 am to 12 pm (unless noted otherwise)

Registration Fee:
$30.00 FOR NON-MEMBERS
NO CHARGE FOR MEMBERS OF LOCAL UNION IBEW 602 OR WEST TEXAS CHAPTER NECA

Card # (must have paid up dues receipt)

SEND THIS COMPLETED FORM AND THE REGISTRATION FEE (IF REQUIRED) TO:
West Texas JATC
PO Box 245
Amarillo, TX 79105

(Registration will be taken on a first come, first served basis.)



From Amarillo Membership Development

Although engineers and nurses certainly make the list of hardest jobs to fill, according to Manpower-
Group, the number one spot for hardest to fill jobs is taken by skilled trades- plumbers, electricians, line-
men, welders etc. Skilled Trades vacancies are the hardest jobs to fill for the seventh consecutive year in
the U.S. and the struggle will continue. The Bureau of Labor statistics has reported that Employment of
electricians is projected to grow 10 percent from 2018 to 2028 and electrical power line workers employ-
ment is projected to grow 8 percent respectively, faster than the average for all occupations. Alternative
power generation, such as solar and wind, as well as technological advances focused on energy manage-
ment are driving factors in an increasing need for skilled electrical workers.

The Texas Department of Licensing and Regulation has held two summits specifically regarding the short-
age of journeyman electricians in 2018. Changes are being instituted at a statewide level addressing the
shortage of electricians. The most recent change is the removal of the 2000 hour maximum for experience
earned in a calendar year. As of December 1, 2019 electrical apprentices will be given credit for all hours

worked.

Locally, efforts with Workforce Solutions Panhandle and area schools are being made to educate the
youth about career options other than the college path traditionally pushed by educators. One issue in the
shortage of skilled workers is the lack of education about apprenticeship programs and the option for ex-
cellent pay and benefits without acquiring student debt.

With persistent involvement in local efforts and our new apprenticeship training facility, IBEW 602 is po-
sitioned for big growth over the next few years. The first object in the IBEW constitution is to “Organize all
workers in the entire electrical industry...” With the recent bylaw changes lowering new member initiation
fees, a bright outlook on electrical jobs, and the efforts of the brothers and sisters in this local, WE WILL
GROW!

In Solidarity,

Marcus Lundegreen



From Lubbock

Well, here we are almost at the end of 2019 and what an exciting year it has been. For myself, this is the most
enjoyable time of the year when families and friends get together for the holidays. It’s a time for being thankful

during Thanksgiving and a time for giving at Christmas.

| would like to summarize all that has happened this year. In the 1st quarter, | mentioned the importance of
being union and how fair wages, sick leave, retirement benefits, and safety benefit the working class. The non-
union electrician’s concern is merely wages and not the benefits and retirement. | also mentioned that being

union has allowed us to live comfortably.

During our 2nd quarter we attended the Seventh District Progress meeting that provided several workshop ses-
sions which gives essential information that we can use to continue the growth of local 602. We also heard V.P.
Steve Speer speak of our continued efforts to organize and the growth of the 7th District. During this quarter,
we had 28 newly organized members here in the Lubbock area and membership in our apprentice program in-
creased. We introduced the Scholarship Program to our JATC which increased our attendance at our monthly

unit meetings.

As we moved in to our 3rd quarter, we attended the Membership Development Conference and we learned it
was another great year for the IBEW nationwide. We attended workshops like “Building a New Membership Ori-
entation” which will help our newly organized members, “Understand the IBEW”. We concluded this quarter
with our “Picnic in the Park”. We enjoyed great food and fellowship with our Brothers and Sisters, as well as our

retired members.

Well, | have saved the best for last. Our new Lubbock contract, where we settled for a substantial raise. This is
something we can certainly build on for our next negotiations. What an amazing accomplishment! The amount

of effort our negotiating committee put together was tremendous.
In conclusion, let’s continue our hard work to become even stronger in 2020.
In Solidarity,

Gilbert Salazar, Membership Development



DUES: January 2020

There will be $1.00 Per Capita Increase for ALL members.

If you are set up on autopay thru your bank or thru the ibew602 website, please make the necessary changes
to reflect the new rates.

There are also some members who are not paying the correct amount of dues; therefore
it is leaving those of you with a balance.

Please Note: Those who signed a monthly dues deduction authorization thru your employer
must be current on dues. You are also responsible for keeping your death benefits current, as
those are not deducted from your check.

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.0org

Death Benefits:

“Any member who is 30 days or more delinquent in payment of death
assessments, after being notified by mail, and death occurs, the beneficiary
shall not receive the death benefit payment.”

Please pay Death Assessments in a timely manner

If you need to update your mailing address, contact number, email, beneficiary, etc.,
please call or email the office.

Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062
Amarillo Fax#: (806) 376-9407 Lubbock Fax#: (806) 744-7852
Stephanie Pantoja, Office Manager spanto ja@ibew602. org
Malorie Moran, Office Assistant mmor an@ibew602. org

Rosie Velasquez, Lubbock Office Assistant  rvelasquez@ibew602. org



http://www.ibew602.org/
mailto:spantoja@ibew602.org
mailto:mmoran@ibew602.org
mailto:rvelasquez@ibew602.org

4" Quarter 2019 Years of Service Recognition.........

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their
years of Service. It would be an honor to present your Years of Service Pin at the Regular Meeting, which is
on the 2nd Wednesday of each month at the Union Hall at 7:30pm. Please let us know which meeting you
will be attending, so I can have your years of service pin ready to present. You may also come by the
Union Hall anytime during business hours to pick up or you can call and request that your pin be mailed.

5 years of service: (Members Initiated between 10/1/2014 thru 12/31/2014)
Joe P. Baker, Heston B. Carroll, Andy Claudio, Manuel A. Cruz, Ramon Farias, Michael J. Gee, Billy G. Hayes,

Joel A. Lathrop, Michael Lopez, Jose A. Meraz, Garrett W. Miner, Daniel C. Mitchell, Jeremy S. Moreno,
Jason T. Moseley, Josef W. Nguyen, Juan C. Orozco, Salomon A. Ramos, Joe W. Rose, Cesar A. Ruiz Jr.,
Juan M. Samaron, Jeffrey A. Simmons, Michael D. Wilson

10 years of service: (Members Initiated between 10/1/2009 thru 12/31/2009)
Kris C. Cherne, Fidal Y. Canales I, Brent H. Lavender, Wesley T. Long, David R. Matthews Jr.

15 years of service: (Members Initiated between 10/1/2004 thru 12/31/2004)
Kalam R. Puckett

20 years of service: (Members Initiated between 10/1/1999 thru 12/31/1999)

Dragan Novic, Danny Reyna

25 years of service: (Members Initiated between 10/1/1994 thru 12/31/1994)

Steven M. Aaron, Danny Deleon, Hung T. Hoang, Jack J. Loggins, Gonzalo Lozano, Danny Marquez

30 years of service: (Members Initiated between 10/1/1989 thru 12/31/1989)

David Carrillo, Juan R. Rodriguez

35 years of service: (Members Initiated between 10/1/1984 thru 12/31/1984)
David K. Dye, Stephen G. Lowery, Randolph Perez, Scott Svetlik, Dan E. Whitlock, Lawrence V. Younblood Jr.

40 years of service: (Members Initiated between 10/1/1979 thru 12/31/1979)
T. W. Casida

45 years of service: (Members Initiated between 10/1/1974 thru 12/31/1974)
Raul Gutierrez Jr., William J. Hodge, Joe N. Merritt, Roland C. Moore, Paul E. Wein, Clayton W. White

50 years of service: (Members Initiated between 10/1/1969 thru 12/31/1969)
Charles A. Almack, Gary B. Myatt, Robert Swan

60 vears of service: (Members Initiated between 10/1/1959 thru 12/31/1959)
Jimmie B. Estes, William C. Shellberg Jr.

Till next quarter......



From the Utility Rep

Greetings Brothers and Sisters,

Fall has come and gone, the holidays are upon us. | hope that everyone saw the Christmas Parties invi-
tation, one to be held in Amarillo and one to be held in Lubbock. By the time this goes out the parties will
have already been held. Hope you attended, this is a good opportunity to meet your union brothers and
sisters from the other crafts. The ones held this year are our third annual. The purpose of the parties are
to promote fellowship and allow us to meet our other IBEW family. This is really important, it is some-
thing that is really lacking. As all of us should know, the strength of our Union comes directly from the
membership. The closer our bond is to each other, the stronger our Union is and will be.

Everyone should be aware by now that IBEW LU 602 and SPS/Xcel Energy have rolled the agreement
for three (3) years. Glad to get passed that but there are quite a few issues that are going to come up in
the next three years. The question that is on many members minds is “What is going to happen to the
Power Plants?” That is a very good and relevant question, the most current issue is what and how are
we going to handle manpower issues at Tolk Station. As you all know the plans are to convert Units 1 &
2 to synchronous condensers for the majority part of each year that the units continue to run. We are
supposed to meet with the Company in December to begin to discuss this issue. | will pass on infor-
mation your way as it comes in. | have been asked by many members if there is anything that they could
be doing, my recommendation is that we need to become politically engaged. | am sure that many are
saying, “Here he goes again!”, but it has become very apparent that our local, state and federal repre-
sentatives have absolutely no clue about how electricity works. We need to start a grass roots drive to
begin and inform our representatives of the importance of base load generation. Everyone believes that
renewable power is the answer for the future, and it is, but that’'s only part of the story. We need to start
a letter writing campaign explaining to our representatives that the electrical grid needs base load gener-
ation to balance and stabilize the system. We need to repeat the message until it is understood at all lev-
els of government that base load generation needs to be a significant factor in the mix of electrical gen-
eration of the future. Most people don’t understand how any of this works and they believe that it will all
take care of itself. It is going to have to be a task that we all need to become involved in. | know it
sounds a little crazy but we have to start somewhere. | don’t believe that it is too late to write our local,
state and federal representatives about the importance of maintaining base load generation, but | do be-
lieve if we don'’t start to get involved now, it will be too late tomorrow. We need to remind ourselves that
our representatives depend on your vote to stay in office. If enough of us get involved and let them know
what we believe and need, they will listen.

Until Next Time,

Mike Andrade



FROM DISPATCH

It doesn’t seem like that long since we sent out the last edition of the Live Wire
but here we are again. Time flies when you’re having fun...right? We are cruis-
ing right along heading in to the holiday season in what has been one of the
most productive years that we have had in a while. We are sitting at what |
would consider to be 100% employment for both inside and outside construc-
tion. It looks like everybody will have enough work to keep most everyone busy
through the winter. We are beginning to implement the recently negotiated auto-
matic dues deduction so bear with us as we try and get all the kinks worked out
in the beginning. Also remember that you will still be responsible for the death
benefit payments and if you are behind in monthly dues it will still be on you to
catch up to current. Call us should you have any other questions concerning
dues deduction. Don'’t forget to keep the ASARCO guys in your thoughts and
prayers as they are still stuck in the ongoing strike. Don’t forget the Christmas
Party coming up the 6™ of December, it's always a good time. As always we
wish everyone to stay safe out there and enjoy some good times with family this
upcoming holiday season.

Until Next Time,

Drew Downs



From the President

So, we have come to the closing of another year. The holidays are just around the corner and a new
beginning will be upon us in no time. For me personally a new beginning started early. Most of you
reading this don’t know me so | would like to take a moment to share things about myself. My name is
Dave Burris and | am the Union Body President.

| can almost see the looks on all your faces right now. Your thinking ‘Who is this guy and where did
he come from?’ | must admit that my story is not all that interesting but I'm compelled to tell it anyway
so you can get to know me. My entry into the electrical industry is rather different than most of you. | be-
gan as a grunt at Asarco, bouncing around the plant doing different physical jobs as the need called.
After about a year | signed a bid to become an electrical apprentice. | honestly didn’t have much hope in
myself, but | gave it a try anyway. By no small miracle | was one of four selected. There was no way for
me to know that this was a turning point in my life.

| went through the apprenticeship program, the same as most of you. The only difference was | had it
somewhat easier than most. My job was consistent with forty hours a week, going to the same place
each day, and all the perks. | was blessed without realizing it, but more on that later. So, | finished the
program and took the ‘big test’. Not much changed but | felt like | had accomplished someone purely on

my own.

After some time, | felt the desire to do something more. A need to give back and to share. | was on a
few committees at Asarco, but | wanted more. That is when | became an instructor. | started slow and
stumbled my way through the first year of being a mentor. | have to say that Paul Salazar was pretty
patient with me and kept me going. And I’'m glad he did. Currently I'm still teaching the 2 year curricu-
lum and find it rewarding. Earlier this year | was selected to attend a four-year study at the National
Training Institute focused on how to be an adult trainer in our selected field. After attending the first ses-
sion | realized just how much | needed to change to be an effective educator. It has also changed my
understanding of myself and taught me what is expected of a leader.

Continued on Next Page>>



So how did | become President? Well it's a long story so I'll make it short. At the time Kevin Floyd was
President and asked me to be his VP. After a few days of soul-searching and lots of conversations with
Kevin | accepted his offer. Shortly after Kevin made a hard decision and took a management position
with Xcel Energy. Thus, | ascended to the big chair where | sit today.

All this back story is leading to an insight | want to share with you. As | mentioned | was employed at
Asarco. And most of you know that we, the bargaining units, have chosen to strike. After nine years of
employment | basically chose to walk away from a steady job without a backup plan. I'll admit | was
scared. | didn’t fully understand that the IBEW was behind me. At 1am on a Monday morning | was of-
ficially without a steady income. By that following Wednesday | was working again, at an even higher
pay scale. Was this because | was in office? No. It was because | was a member of a true brother-
hood. The local got me another job. Now | was beginning to learn what the term brotherhood means. A
fair number of you have donated money and goods to the Asarco cause. And not just to our members
but to everyone walking the line day and night. That is brotherhood. As | have walked the line, we have
had members of other unions grab a sign and share in the struggle. That is brotherhood. My students
have taken upon themselves to become personally involved and show their support. Not a day goes by
that someone comes to me personally to give their encouragement. It is because of this brotherhood
that we few can continue the struggle for a fair contract. In just a few short weeks | learned what | it
means to belong. And | thank each of you for having our backs.

So, in closing | just want to say that I’'m thankful for many things. Most of all for being a part of
something larger than myself and the opportunity to contribute. I'm thankful to each of you being there
for me when | needed the support. Happy holidays and happy new year to you and yours.

Sincerely,

Dave Burris

Proud member of LU 602
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Contact Us
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