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Message from the Business Manager

Greeting Brothers and Sisters,

Fall is almost here, the summer heat wave is subsiding, and the

Covid 19 Pandemic looks like its settling down for now. We "I pray for OUR Union

and the attacks upon
have certainly lived in chaos this year. | thought being 2020 us. | hope for the

would be a cool number for a year. All the synonyms that can go best, b;l;’:zz’for the
with things being 2020. | guess the best one that comes to mind — Robert Melton
now is its “2020” we should have skipped 2020! It just cements
the ideas that our future is never set, and we can never let our

guard down. Attacks on our way of life, our freedoms, and our

In This Issue

future will always be on the horizon. The question looms, “Will
Message from the BA

we be prepared for the next attack”, how will we handle it? How From the Podium
From Organizing

will we protect the things we love? What do we do to prepare
From Lubbock

now? What happens if we do not! S R
From the Utility Rep
From the Dispatcher
Continued on page 2 page... IBEW Golf Tournament
Outside Organizing




Message from the Business Manager (Cont. from Front Page)

The boy scout motto is Always be prepared, Plan for the worst but hope for the best. To any of you who have
known me personally, you have heard me say this many times. | have used this motto my whole life to face ad-
versity and meet my challenges. Now, | use it to help protect my brothers and sisters, as | try my best from this
office to protect our way of life. The Union way!! We just completed our 1st Virtual Membership Development
Conference. Membership Development is our biggest conference of the year because our sole objective of the
IBEW is to organize! President Lonnie Stephenson said, everything may be cancelled for in person meetings,
but Membership Development MUST go on. We spent 4 day listening to our own IBEW leadership, and different
speakers talk about the state of the IBEW and OUR FUTURE! As Business manager of Local 602 it's my job to
look 1, 3, even 5, years down the road and keep members informed about what see and make recommenda-
tions and plans to keep our Union on the right path. | do not take things | hear at face values, rather | listen, eval-
uate, do my own homework and form my own opinions. Here is what | do know as fact. Under the current admin-
istration, Trumps appointee (Peter Robb, an outspoken Union breaking lawyer) to the NLRB board who went
after and won the Janis decision overturning 40 years of labor law. Now they are currently working to outlaw
PLA’s (Project Labor agreements) something unions use constantly when a Non- Union contractor wins a job
but cannot man it. We sign PLA’s to make the job Union and put Union members on those jobs. Pete Robb is
also working on legislation to revoke the Davis Bacon Act for prevailing wage studies. Pete Robb wants to use
the BLS (Bureau of Lower Standards) There really is such a bureau! If he succeeds at removing the Davis ba-
con Act, we will no longer be the pole in the tent that holds up wages. Rather just the opposite. Our Contractors
that get most all Government work, State work, hospitals, schools, or jails. Will now predominately go to Non-
Union contractors and the only way the unions will be able to compete is to lower our wages to land jobs. So, if
your working on a Government job, school, hospital, jail or Davis bacon landed job two things will happen. 1. Ei-
ther the contractor cannot win the bid and will not need as many people in their shops (meaning you) or 2. The
contractors will come to the Union to renegotiate a lower wage. What is known is that if Pete Robb is successful
at repealing the Davis Bacon Act, WE WILL LOSE!!! | have never told anyone how to vote. | know the issues are
complex and everyone has different things close to their heart. | can only report as to what | see as your Busi-
ness Manager to what | see in the future and report to you so you can make an informed decision.

We are living in fast changing times. Technologies are improving so quickly that our world is radically different to
what it was just 10 years ago. The next 10 years we will see even more changes in a variety of different areas.
One of my favorite movie quotes is (For it is the doom of man that he forgets). This is very powerful and accu-
rate today, because if we forget the mistakes of the past and why Unions were formed to organize, then history
will repeat itself and we will return to oppression of the past in the workplace. | have never been a doom and
gloom guy. I've always look to the bright side of this world. | truly hope | am wrong, but this is what | see coming
down the road for us IF we do not fully understand the war on organized Labor and how if will affect our
paychecks. | pray for OUR Union and the attacks upon us. | hope for the best, but plan for the worst!

Robert Melton

Business manager Local 602



From the Podium

A few nights back | was sitting around talking with some of my children about the current affairs of the
world we face today. Naturally, everything started with this whole social distancing thing and the impact
it has had on our daily lives. As you can imagine we all had a gripe or two and various concepts how
things are being handled, either correctly or incorrectly. But we all agreed that the year 2020 will be re-
membered for an exceptionally long time and our daily lives will never be the same again. And this got
me to contemplate something that most people of advanced age, such as myself, such reflect upon.
What kind of legacy am | leaving behind?

Yes, this does sound rather morbid, but | think it is something to be discussed. Especially in our
unique positions we have in our careers. As a journeyman electrician we are expected to make pro-
gress on the jobsite each day to make our employer profitable. Also, we are expected to conduct our-
selves in a way that reflects favorably on our brotherhood. Both expectations exact a rather large
amount of responsibility on each of us. But we are also educators for the future of our trade. The ap-
prentices we have with us each day are depending on us to give them a usable, real-life education to
becoming not just a good electrician, but a true member of our brotherhood.

This made me stop and think how | am a benefit to the future of this industry. Yes, | am an instructor
with the local JATC. But realistically that is just not enough. The classroom teaches everything from
conduit bending to theory to understanding the code. But is all this classroom time really going to make
a person a good electrician? By itself | say no, it is not. Real life, hands-on experience is the best practi-
cal education we can offer the coming generation. Each of us as a journeyman has the responsibility,
no, the pleasure, of shaping the future of our trade. And it does not stop with the electrical skills part of
the education. What about the apprentice’s involvement with the IBEW? Do they understand what it
means to be a proud member of a strong labor organization? As a person of influence, have we walked
the walk, not just talked the talk?

| am not perfect and not in any position to judge any one of you. Upon my reflections, | too am lack-
ing in my efforts. | recognize that the challenges are many and varied. Each day is a new adventure.
Each apprentice is a new adventure. But if our apprentice is willing to learn, shouldn’t we be there to
teach each of them fully and correctly?

With regards from your President,

Dave Burris



From Amarillo Membership Development

Even through all of the crazy events of 2020, IBEW 602 remains strong. A majori-
ty of our members have continued working through this pandemic and surprisingly
Local 602 has maintained a net growth in members of 20 or more each month!
Through the many event and meeting cancellations we still had 11 apprentices take
it upon themselves to find volunteer activities in order to meet all the qualifications
to receive scholarship credit. Even now at the start of the new apprenticeship
school year our apprentices are reaching out to volunteer organizations asking
what IBEW members can do to help.

This year the membership development conference was held online over the zoom
platform. Despite not being able to attend in-person classes, this led to several pos-
itive advancements. With less face to face opportunities, the international has an-
nounced that online applications will soon be available. This is a great benefit to or-
ganizing as often times work schedules conflict with the union halls office hours. Ad-
ditionally, many tools available online and through the use of social media are being
utilized that were otherwise being overlooked. The possibilities of online technology
were quickly recognized through the chaos of social distancing. Hopefully with the
incorporation of new available tools, we can expand our communication amongst

unrepresented workers and continue the growth of our brotherhood.

In Solidarity,

Marcus Lundegreen



From Lubbock

Membership Development
Passing It On

Brothers and Sisters, | hope everyone is doing well and staying safe. This pandemic
situation has really altered our lives and at times has created more work for us to
continue our services as a local union. | miss not being able to go places and meet
people. It almost feels as though your freedom has been taken from you. With the
strength of our local union and the Brotherhood we share; we will overcome any sit-
uation we are faced with. Which brings me to our Brotherhood and what we must
do to make us stronger. “Passing it On,” and sharing your knowledge about the im-
portance of being a union member, whether it is an apprentice or a newly organized
member. The skill that someone taught you and took interest in you must be
“Passed On.” | consider our apprentice program an investment and every member
in our local needs to buy into this investment. Someone once took the time to teach
you this trade, so you must continue that trend to maintain that strong link this local
needs. | came into this trade not knowing anything about being a wireman, but for-
tunately | had some very good instructors both in the classroom and out on the

| o
.

jobsite. We need to be the “Tower of Strength’” for our local. “Passing It On” is

where it begins.
In Solidarity,
Gilbert Salazar

Membership Development



DUES: 2020 Dues
Inside and Outside Construction $44.50/month

If you are set up on autopay thru your bank or thru the ibew602 website, please make the necessary changes
to reflect the new rates.

There are also some members who are not paying the correct amount of dues; therefore
it is leaving those of you with a balance. If you are unsure of what you owe, please call
the Union Hall.

Please Note: Those who signed a monthly dues deduction authorization thru your employer
must be current on dues. Also, if you are signed up for dues deductions thru one contractor and
you are laid off and get referred out to another; it is your responsibility to fill out another
authorization for that contractor. You are also responsible for keeping your death benefits
current, as those are not deducted from your check.

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.0rg, or the
payment portal https://portal.icheckgateway.com/IBEWorkers/ there is Credit Card/Check
processing fee for all transactions.

Death Benefits:

“Any member who is 30 days or more delinquent in payment of death
assessments, after being notified by mail, and death occurs, the beneficiary
shall not receive the death benefit payment.”

235 Lee A Morris Brother Morris passed away May 3, 2020
236 Ray Hamilton Brother Hamilton passed away May 8, 2020
237  J.B. Turner Brother Turner passed away June 5, 2020

238  Jared McCulloch Brother McCulloch passed away August 1, 2020

Please pay Death Assessments in a timely manner

Please notify the Hall to update any of the following:

Locations, Stewards, Classification, or if you have a change of address, phone number, email, etc.

Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062
Amarillo Fax#: (806) 376-9407 Lubbock Fax#: (806) 744-7852
Stephanie Pantoja, Office Manager spantoja@ibew602.org
Malorie Moran, Office Assistant mmoran@ibew602.org

Rosie Velasquez, Lubbock Office Assistant rvelasquez@ibew602.0rg




2" & 3" Quauter 2020 Years of Sexrvice Recognition........

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their
years of Service. It would be an honor to present your Years of Service Pin at the Regular Meeting, which is
on the 2nd Wednesday of each month at the Union Hall at 7:30pm. Please let us know which meeting you
will be attending, so we can have your years of service pin ready to present. You may also come by the
Union Hall anytime during business hours to pick up or you can call and request that your pin be mailed.

5 years of service: (Members Initiated between 4/1/2015 thru 9/30/2015)
Phillip B. Banner, Christopher A. Barber, David W. Barber, James W. Barnes, Tyson Beversdorf,

Garrett A. Black,Warren L. Boggs, Billy J. Britten, Oscar Cardoza, Matthew E. Cargin, Jonah Castellano,
Stephan E. Coleman, Heath Davis, Eduardo Godoy, Ryan T. Hargrove, Carlos N. Hernandez,

Esneyder Hernandez, Lukes R. Jackson, Jason L. Janssen, Timothy R. Johnson, George Martin,
Raymond D. Martinez-Adorno, Matthew S. Mayes, Ryan D. Montanelli, Isaac Moran, Nenad Novic,
Christopher P. Oliver, Nathan E. Parker, Kyle J. Reber, Jacob Rios, Ryan W. Romero, Eric T. Schwertner,
Marc A. Solis, Stephen T. Thornton, Joshua L. Townsend, Matthew G. Wolterstorff

10 years of service: (Members Initiated between 4/1/2010 thru 9/30/2010)
Casey J. Huber, Seth R. Jeter, Robert E. Westbrook, Lukas G. Wolfington

15 years of service: (Members Initiated between 4/1/2005 thru 9/30/2005)
Stephen L. Bailey, John Colburn, Jaime Cruz, Warren A. Green, Aaron J. Ivy,

Bryan T. Johnston, John Perez, Filemon G. Valdez

20 years of service: (Members Initiated between 4/1/2000 thru 9/30/2000)
James A. Gray, Kenneth D. Hawes, William D. Ingle, Ralph W. Latimer, Jamie R. Lloyd,

Craig S. Paxton, Cody G. Potter, Paul R. Salazar

25 years of service: (Members Initiated between 4/1/1995 thru 9/30/1995)
Mal R. Carr, Santos A. Diaz, James G. Inman, Hector Juarez Jr., Delcie E. McMurty,

Jerry G. Moore

30 years of service: (Members Initiated between 4/1/1990 thru 9/30/1990)
William R. Bass, Jeffery R. Hamby, Gregg D. Long, Jerry D. Melban, Rodolfo S. Ortega,

Terry R. Smith, Tink Stewart, James C. Mercer

35 years of service: (Members Initiated between 4/1/1985 thru 9/30/1985)
Gilbert S. Churchman, Selma W. Finch, David N. Ingles, Jerry D. Whitfield

40 years of service: (Members Initiated between 4/1/1980 thru 9/30/1980)
George Dickinson, Cecil W. Gwyn, Carl D. Hulsey, Clayton L. Morris, David L. Smith

45 years of service: (Members Initiated between 4/1/1975 thru 9/30/1975)
Duane E. Austin, Charles M. Edwards, Billy R. Head, Gary A. Hersey, Ricky D. Jones,

David J. Moore, Mark L. Moore

50 years of service: (Members Initiated between 4/1/1970 thru 9/30/1970)
Frank A. Renfro

55 years of service: (Members Initiated between 4/1/1965 thru 9/30/1965)
William J. Bell

60 years of service: (Members Initiated between 4/1/1960 thru 9/30/1960)

Maurice L. Pierson Jr.

65 years of service: (Members Initiated between 4/1/1955 thru 9/30/1955)
Jack R. Hardin

Till next quarter......



From the Utility Rep

Greetings,

Here we are September 2020, the COVID Pandemic is still very active and affecting all aspects of our lives. We
have had to make many adjustments and changes to the way we do business. One big change has been the sus-
pension of Unit meetings with the Service Centers and Power Plants. The way that things are looking, | don’t fore-
see us resuming our meetings until after the first of the year, if even then. This is at the request of the Company.
The Company is trying to prevent cross-contamination of our members by me going from location to location. Dur-
ing these times being cautious is a good thing. We will have to continue communicating by phone, text, and e-mail.

As we all know, we had our election of Officers this past June and Robert was re=elected as your Business Man-
ager. He has asked me to remain on staff for another 3 years, | have told him that | would remain as your Utility
Representative. Thank You to all of you that voted for Robert. | believe that he has the best interest of the Union
and especially of Local Union 602 at heart. We have a lot of work to do, we have a lot of educating to do to our
membership. Local Union 602, in my opinion, has some of the best Union Brothers around, there are many gener-
ous and compassionate members, they are hard working and honest. We need to instill these values into our new
employees and into our non-member brothers that work side by side with us. We all work to feed our families, to
improve our lifestyles and provide a better life for our children. We also need to include getting involved with our
Union and ensuring that it grows stronger and better for all members involved. Growing your Union comes with a
cost (there really isn’t anything free in life), it requires a commitment of time and effort. We need to attend our
meetings (when they start up again). We need to educate ourselves on what a Union really is, we need to look
around and see what is happening to Unions Nationwide. What happens to other Unions and other IBEW Locals,
will eventually trickle down to our part of the world. Less than 20% of all American workers are Union today, in the
50’s and 60’s we had over 50%. That is when the middleclass was the most prosperous. What we see today is
Business Owners and Politicians are hellbent in breaking up the Unions. Principally to lower your wages, to take
away your protections and rights that have been earned for you thru past contract negotiations, Federal and State
legislation that has been established to protect the rights of Unions and workers. These are being attacked, Rul-
ings that were established 40 and 50 years ago are being overturned. Many of these rulings were set to protect
you and your rights. Many ex-members have been lulled and have become complacent. They believe that the Un-
ion is no longer a relevant factor in the work place, they believe that the Company and the Government will take
care of them, even if there is no Union Contract in place. All | can say is WRONG!!! We must reach out to these
non-members and help them to see that it takes all of us to have a strong Union. Help them to understand that in a
right to work state, the laws are set-up to break Unions. The fact that the non-members get the same benefits that
the dues paying members get, was set -up by design to break the Unions. It gives a false sense of security, people
begin to believe that these benefits and great insurance will continue even without a Union. That is completely
FALSE!!! Do your research, find out which candidates support organized labor, which candidates are trying to stifle
and squash Unions. Be smart, take care of your livelihood. VOTE for those that are voting for you!

Until Next Time!

Mike Andrade



FROM DISPATCH

Well its been one hell of a spring and summer to say the least. All though the virus produced one of the

greatest shit shows that man has ever seen we seemed to come through the whole thing
relatively un-scathed. We delt with a few temporary furloughs and a few lay-offs as well but
truth be told it could have been much worse. As a result of the aforementioned shit show it
has and most likely will forever change the way we do business and interact with custom-
ers, co workers and the public in general; but as we always do we will adapt and over-
come. Work as | said has remained steady if not busy and all projections look like we will
remain on that same course. Outside construction has really been picking up over the sum-
mer. Hopefully we will continue to stay busy and able to keep the outside manned since the
hurricane and rebuilding infrastructure in California are going to be absorbing much of that
labor pool. I'm sure we are all looking forward to the cooler weather on the horizon; even
though as | write this it is only in the upper 30’s at the moment which is total BS for the be-
ginning of September! To close my little story here | would like to encourage everyone to
attend the Union Meetings. We only had 19 in September. | would like to see those num-
bers in the 30’s and 40’s at the minimum. So bring a buddy, bring a pal, and come on
down; 2" Wednesday of every month. Don’t forget as well as conducting the business of
YOUR Local Union; you also have a chance to win some pretty nice prizes hand picked by
yours truly (so you know they’re super badass prizes!). Well that’s all from me for now. |
hope everyone stays safe, happy and busy out there!

Drew Downs



Outside Organizing

A small intro about myself, my name is Jeff Johnson and | am the Outside Construction Organizer for
IBEW 602. | am currently based out of the Lubbock, TX office. | have been a Journeyman Lineman for
several years with most of my career at Xcel Energy for their Lubbock Barehand Transmission crew. Af-
ter departing Xcel | travelled around and landed myself doing some helicopter work on the West Coast

and doing transmission line inspections.

As we all are aware, COVID19 has put a damper on our lives in many ways and it did just that in the
outside construction business. There were some major slowdowns and having to monitor crew sizes,
reduction of crew sizes due to individuals needing to be in quarantine etc. That slow down appears to be
going away as more and more work keeps coming our way. We have seen a substantial uptick in job
calls in the West Texas area recently and a significant amount of discussions for up and coming work
that is to be completed. Ft. Stockton is a big boom currently with a large lattice tower bundled conductor
job that is currently being built by Mesa Line Service, a union contractor and Mountain Power is in the
final stages of completion of a transmission build outside of Jayton, TX. We are working diligently to in-
crease our union presence in the West Texas area and are constantly searching for high quality journey-
man to grow our brotherhood.

One of the biggest topics right now is the storm work. The hurricanes down south and now with much of
the west coast having wildfires, there will be plenty of storm work on the horizon. The conversation |
want to have about the storm work is not about going and chasing it. It is about doing the right thing
while you are there. The single most important thing is for all parties out their helping restore power is to
be completely safe and injury free. The IBEW stands for the safety of our members and we want the
high quality work that our members produce to be the standard in these areas of disaster but more im-
portantly we want our members to go home from their storm time to hug their families.

This is merely a small little note of what has been going on through the past couple of months and |
wanted to make sure to discuss the safety aspect and encourage all to stop for a quick moment and en-
sure everyone you are working with is being 100% safe.



2ND ANNUAL

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL 602

GOLF TOURNAMENT; OCTOBER 3RD, 2020
8:00 AM ROSS WILD HORSE COURSE
ENTRY FEE 100.00 PER PLAYER
RULES WILL BE ANNOUNCED DAY OF;
4-MAN TEAMS SCRAMBLE/ BLIND DRAW FLIGHTS
LUNCH; BBQ

CLOSEST TO THE PIN, LONGEST DRIVE AND LONGEST PUTT PRIZES ON FRONT
9 AND BACK 9, AS WELL AS FLIGHT 1ST.2ND,3RD AND DOOR PRIZES!

Top Prize (2) 900.00 Gift Certificates to Golf Headquarters
4 Drink Tickets good for Beer or Soft drinks.

Call the IBEW hall 806-376-9945 to sign up!!



Presented by BUDWEISER DISTRIBUTING CO.

T<¥ADS

TYPE ONE AREA DIABETIC SUPPORT

SHOOT OUT
T1 D!

SPORTING CLAYS - SHOOT OUT .

EEEEEEEEE

1:00pm ‘til the party ends'

RIVER BREAKS RANCH
7802 Durrett Dr., Amarillo, TX

www.RiverBreaksRanch.com BT )
AMARILLO, TEXAS

Individual or Team Shooting | Awards |
Horse Races | Silent & Live Auctions |
Dinner | Entertainment by The Cassettes |
Party Tickets | Sponsorship Opportunities

CONTACT TOADS | 806-567-8005 | Email -
TOADSTX@GMAIL.COM |
www.facebook.com/fcftoads

For more info, contact TOADS, 806-567-8005 or via email at toadstx@gmail.com
TOADS is a 501 (c) (3) non-profit as defined by the IRS. EIN #85-5441217.

SHOOTERS

Individual | $275

(1 shooter - 2 party tickets)
Team of 4 | $1,000

(4 shooters - 8 party
tickets)

SHOOT OUT
AFTER PARTY

$50 Ea. | Evening Event
Only

(Horse Races, Dinner &
Dancing)

Presenting | $10,000
Platinum | $6,500

Gold | $ 4,000

Silber | $2,500

Shooting Station | $500\
(See Sponsor benefits page
for additional information)

SCHEDULE OF EVENTS

1:00pm - Check In
1:30pm - Safety Meeting
2:00pm - Clay Shoot
5:00pm - Social Hour
6:00pm - Horse Races
7:00pm - Dinner

8:00pm - Awards & Live
Auction (9:00pm Silent
Auction)

9:00pm - Entertainment

BENEFITING

Type One Area Diabetic
Support | TOADS provides
support to anyone affected
by Type One


http://www.riverbreaksranch.com/
mailto:TOADSTX@GMAIL.COM
mailto:toadstx@gmail.com

IBEW 602 officers being sworn in to office.




Ben Kaufhardt is sworn in Lubbock in July.

Seth Dunham and Mario Martinez sworn in Lubbock in September.




Derrick Sparks and Erick Nunez take the oath in July.

Tanner Read, TJ Greer, TJ Andrade, and Farrell Corley take the
oath in August.




IBEW 602

P.O. .BOX 143 PLACE
Amairillo, TX 79105 STAMP
HERE

IBEW: The Right Choice for your Future!

Contact Us

IBEW 602
200 S. Fannin
Amairillo, TX 79106

(806) 376-9945

Visit us on the web at www.ibew602.org

Scan the code below to sign up for a
digital copy of the newsletter.

To view or join the IBEW 602 Facebook
Group Page go to:

https://goo.gl/INSKgZV



