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Message from the Business Manager (Cont. from Front Page)

Unions will do what they have always done. Fight for your rights in the work-
place. I'm taking a history class right now at WT. In the late 1890s and early
1900’s workers fought very hard to form Unions and fight for their rights and
working conditions in the workplace. Some of the fights were against the big
corporations and some were against the government but whether it was last
century or now the basic ideas are still the same, never stop fighting. We all
want the security today that tomorrow will be fine and our way of life protect-
ed. To be honest the Unions did not win every battle. Just the opposite. Most
battles were lost but enough were won that gave us rights and conditions that
made life bearable. They did this by using their best weapons. They fought
together, they used their voice and they never stopped fighting. Words will
never lose their power. Words can be as sharp as steel, but words will have
no power if you do not use them effectively. The IBEW leadership uses their
voice, The Internationals staff are all directed to make calls and write letters
to Senators and Representatives. Yes, they hire lawyers to file the cases and
injunctions that are needed in the courts, but they start with the fundamen-
tals. They bond together and use their voice. The next step rolls down to us
to do the same. Bond together make the call and write the letters.

Here are the names of our State Representatives. John Cornyn 202-224-
2932, Ted Cruz 202-224-5922, and Ronnie Jackson 202-225-3706. Yes,
these are Republicans. That’s right, I'm telling you to call republicans. These
men are where we must direct our fight. It can’t just be us in the office. It will
take all of us! All bargaining unit members standing together. That’s how they
did it in 1891 and that’s how will do it today!

In Solidarity,

Robert Melton
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From Amarillo Membership Development

As mentioned last month, we have began making lists of members and non-members at our inside
contractors in the Amarillo area. Over the next couple months, recourses will be focused on internal
organizing. First and foremost, we are going to prioritize organizing of our apprenticeship. Our ap-
prentice electricians are the future for us in terms of not only journeyman electricians in our industry
but also as leaders of our Brotherhood. In years past, it has been a common conception that appren-
tices should wait to join until their second year reasoning that some will realize during their first year of
apprenticeship that a career as an electrician is not for them. However, a majority of the apprentices
that start the apprenticeship do in fact complete and continue on as a journeyman electrician. The in-
ternational policy is membership from day one. This is also what we should be pushing with our ap-
prentices. Not because it is a policy, but because it adds one more additional service year to each of
our apprentice’s pension benefit funds. | urge each of you to ask your apprentices if they are mem-
bers, have a discussion about retirement, explain how starting to plan is better sooner than later and
encourage them to join the IBEW.

In addition to organizing efforts amongst our apprentices, we are reviewing the apprenticeship schol-
arship. With the ongoing pandemic and how has hindered so many things, we are looking at easier
paths for apprentices to qualify for the scholarship and receive reimbursement for their books and be
active with the Brotherhood.

We are also starting a RENEW group(Reach out and Engage Next-gen Electrical Workers). This will
be for our apprentices and journeyman under 35 years of age. Information about this group will be

posted to the website and facebook pages soon.

In Solidarity,

Marcus Lundegreen



From Lubbock

Membership Development
Brothers and Sisters,

| hope everyone is staying healthy and safe during this pandemic situation that continues to alter
our lives.

In the last several months work has been scarce in the Lubbock area; however, we have managed
to employ our members in need of work. Covenant Hospital in Hobbs NM has hired several Jour-
neymen. We also have the Crane Texas jail project with A-1 Electric. These projects have been ben-
eficial to us by providing employment opportunities for our members, especially to those who have
been without work for some time.

The lack of job opportunities here in Lubbock is slowly improving with several projects at Texas
Tech University, as well as a few hospital projects out for bid.

Membership is slightly increasing due to outside workers joining our local. | continue to target (2)
two non-union contractors. | also have one member under a salt agreement who works at one of
these open shops. The other non-union shop is considering becoming signatory once | am able to
provide estimating courses for this contractor.

On a different note, | am thrilled to announce our new Administrative Assistant, Rita Sifuentes, to
our Lubbock office. Rita was previously employed by one of the major hospitals in Lubbock. She has
an abundance of office management skills to offer. Please come by our office and welcome Rita to
our IBEW family.

In closing, let us reflect on the date September 6th, Labor Day. | was reminded of the hard work
and sacrifices made by our past Brothers and Sisters. They had a significant part in building this

country. | hope that you too were reminded of why Labor Day holds value to us as union workers.
In Solidarity,

Gilbert Salazar, Membership Development



Local Union 602 Scholarship Program

Purpose of Program
Under the direction of the LU 602, the goal of this program is to encourage apprentices

to become more involved with L.U. 602 activities. Apprentices that complete the required
activities during the current school year will have their books and tuition monies for that
current school year reimbursed.

Eligibility
To participate in the program, each Participant:
1.  Must be registered with the L.U. 602 Scholarship Program for the current school
year
2.  Must be enrolled in the WTX]JATC
3. Mustbe a “Member in good standing” with [.B.E.W. L.U. 602
4. No reimbursements will be made if the participant withdraws from the WTXJATC
on his/her own accord or is dropped by the WTXJATC Committee during the
current school year.

Requirements
Each participant is required to:

1.  This registration form must be completed and turned into the L.U. Scholarship
Committee before any activities will be counted.

2. Be amember in good standing and remain current on all monthly dues to L.U. 602
for the duration of each current school year

3. Be amember in good standing and remain current with no more than 3 Death
Benefits in arrears payable to L.U. 602 for each current school year

4.  Attend 6 regular monthly Union meeting during the current school year

Meet all requirements for advancement in the apprenticeship program

6. Complete 4 elective activities.

U1

Elective Activities
Elective activities include:
1. Participate as committee member (LU 602 specific committee’s)
2.  Participate LU activities
(e.g. L.U. 602 Picnic, Habitat for Humanity, A.F.L.-C.1.O., neighborhood walks,
political rallies, etc.)
3. L.U. 602 Education Classes
(e.g. Steward Training, Voter Registration, Code of Excellence, OSHA 10, CPR)
4.  Assist with record keeping for the Scholarship Program
5 Referring a new member to L.U. 602.(If new member signs up for automatic dues
deduction this single activity will provide all elective requirements)
6.  Any other activities must be approved by L.U. Scholarship Committee

Reimbursement Awards

Beginning with the August union meeting, awards will be presented to those who
complete the required activities. In order for a candidate to be eligible to receive an award at
the regular union meeting all activities must be completed before the last day of the previous
month (e.g., candidates who complete all activities prior to May 31st will receive awards on or
after the night of the June meeting).
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2021/2022 School Year

L.B.E.W. LU 602 Scholarship Registration
Please print as legibly as possible

[, the undersigned, have read and understand the requirements of the L.U. 602
Scholarship Program.

Please Print your full name Date

Signature [.B.E.W. Card Number
Email

Cell #

Home address

City/St/Zip code

No late fees are eligible for reimbursement!




DUES: 2021Dues
Inside and Outside Construction $44.50/month

DUES DEDUCTIONS (Inside Construction)
Dues and Death Assessments must be current before signing a monthly dues
authorization form. Please call the Hall prior to signing the authorization form. Also, if you
are signed up for dues deductions through one contractor and you are laid off and get referred
out to another; it is your responsibility to fill out another authorization for that contractor.

Please Note: Members who participate in the Death Benefit Fund are responsible
for keeping your death benefits current, as those are not deducted from your
check.

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.0org, or the
payment portal https://portal.icheckgateway.com/IBEWorkers/ there is Credit Card/Check
processing fee for all transactions.

Death Benefits

“Any member who is 30 days or more delinquent in payment of
death assessments, after being notified by mail, and death occurs,
the beneficiary shall not receive the death benefit payment.”

247 Martin Gutierrez Passed away June 14, 2021
248 Chester Bruce Jr. Passed away June 26, 2021
249 Donald Oglesby Passed away July 1, 2021

250 Elton Hall Passed away August 18, 2021

Please pay Death Assessments in a timely manner

Please notify the Hall to update any of the following:
Locations, Stewards, Classification, or if you have a change of address, phone number, email, etc.

Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062
Amarillo Fax#: (806) 376-9407 Lubbock Fax#: (806) 744-7852
Stephanie Pantoja, Office Manager spantoja@ibew602.0org
Malorie Moran, Office Assistant mmoran@ibew602.org

Rita Sifuentes, Lubbock Office Assistant rsifuentes@ibew602.0rg
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37 Quauter 2021 Years of Sexrvice Recognition........

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their
years of Service. It would be an honor to present your Years of Service Pin at the Regular Meeting, which
is on the 2nd Wednesday of each month at the Union Hall at 7:30pm (200 S. Fannin St. Amarillo, TX). Please
let us know which meeting you will be attending, so we can have your years of service pin ready to
present. Lubbock Meeting is on the 15 Thursday of each month at 7:30pm (405 50" St. Lubbock, TX)

You may also come by the Union Hall anytime during business hours to pick up or you can call and
request that your pin be mailed.

5 years of service: (Members Initiated between 6/1/2016 thru 9/30/2016)
Michael L. Allen, Mickey K. Anglin, Curtis D. Baker, Jay C. Begley, Vudika L. Camp,

Jefferey Castillo, Levi C. Cox, Cody J. Curtis, Michael E. Delacerda, Hector Denestan Jr.,
Jason W. Fenter, Jeffrey W. Heath, Michael L. Holloway, Isaiah M. Lomeli, Cody D. Mcintyre,
Adam L. Morris, Randy L. Pruitt, Anthony W. Ray, Jaime Resendiz, Jovanny Salazar,

Mark E. Salinas, Eric R. Simpson, Jeffrey K. Story, Matthew R. Sudweeks, Robert R. Taylor,
Joshua L. Villarreal, Robert O. Wells, Leslie R. Whatley, Eric A. Winkle, Mario Zaragosa Jr.
10 years of service: (Members Initiated between 6/1/2011 thru 9/30/2011)
Richard B. Byrd, Timothy D. Chapman, Samuel Diaz lll, Zachary D. Ferris, Todd A. Flickinger,
Kenneth P. LeBlanc, Glenn D. McNutt, Jose Salazar, Douglas T. Sciple, Brian L. Wright,
Mark O. Youngblood, Christopher Zartun

15 years of service: (Members Initiated between 6/1/2006 thru 9/30/2006)
Edward J. Andrade, Ted D. Bryant, David E. Cortez, Mickey D. Craven, Ted C. Rowan,

Alex Zamora

20 years of service: (Members Initiated between 6/1/2001 thru 9/30/2001)
James F. Bach, Garland V. Conklin

25 years of service: (Members Initiated between 6/1/1996 thru 9/30/1996)
Christ S. Bramlet, Jesse A. Carr, Bob Cook, Arthur J. Fischbacher, Michael D. Johnson,
Jeffery Rueffer

30 years of service: (Members Initiated between 6/1/1991 thru 9/30/1991)
Randal C. Green, Michael E. Kelsey, Gary D. Mayes, Pedro Medrano, Marvin S. Truelock,
Jimmy D. Tyler

35 years of service: (Members Initiated between 6/1/1986 thru 9/30/1986)
N/A

40 years of service: (Members Initiated between 6/1/1981 thru 9/30/1981)
Mark L. Bilbrey, Philip A. Fetzer, Jimmy L. Markham, Randy S. Taylor

45 years of service: (Members Initiated between 6/1/1976 thru 9/30/1976)
Lonnie O. Watson, Ricky D. Deaver, Clifford M. Nobles, John R. Shropshire

50 years of service: (Members Initiated between 6/1/1971 thru 9/30/1971)
Curtis C. Chapman Jr., Tommy G. Wiley

Till next quarter......



From the Utility Rep
To all IBEW members,

Here we are approaching fall. There is a lot of change in the wind. We all thought that
we were pulling out of this COVID mess, yet here we are again. We are still not al-
lowed access to the SPS facilities, hopefully this will soon change. | look forward to
going out and meeting with all of our members, we have much to talk about. Negotia-
tions will be coming up in 2022, we need to start putting together our lists of items that
need to be discussed and brought up to the negotiations table. We will begin having
official meetings on this beginning in January. Each department and classification
needs to be thinking who you feel would be a good representative for your group if
you have items on the table. Be sure to be talking with each other. More to follow on
this. At present times the Company (Xcel Energy) is requiring all employees to wear
face masks if working together, riding together etc. please use common sense and
help protect each other, this disease is real with real consequences. We must look out
for each other. This isn’t an official position from the International But, | believe that
the Govt. has overstepped their authority when it comes to the COVID vaccine man-
date. There are several lawsuits already filed in Federal Court. | imagine that this
won’t be resolved until it reaches the Supreme Court. If Biden signs the Executive Or-
der, Xcel will have no choice but to comply. | have had numerous members call con-
cerned (with good cause), hopefully these lawsuits will be expedited and get settled
before any mandates go into effect.

Unionism is about taking care of each other , looking at the big picture, what is good
for all of us, not just what is good for me. These are going to be some difficult times.
Strong Unions are going to be needed to get thru all this mess.

We had our annual picnic at Thompson Park, we had good attendance. We will have
a Christmas Party this year, hopefully you will make arrangements to attend. Date will
be sent out shortly. Come and celebrate with us.

Until next time,

Mike Andrade



FROM DISPATCH

Hello again once more! Good news is that we made it through the
summer with plenty of work to keep most everyone busy. Better news
is that it looks to remain just as good as the summer through the fall
and most likely into the winter as well. | think the only bad news to re-
port is that Coronavirus is making another unwelcome push and refus-
es to quit screwing up everyone’s plans. I'm not gonna tell anybody
how to handle their business when it comes to the vaccination (as | be-
lieve it should be up to the individual) but | will say that | did get my
first shot and will get my second a week from writing this newsletter.
So far | have yet to have any adverse effects. Well enough about that
when there are good things we can focus on like how strong and
steady our work outlook is. Outside construction work looks to be pick-
ing up as well which is always good news. Sometimes you've gotta fo-
cus on the positives like cooler days just around the corner, hunting
season not to far away and one last go round at the walleye and crap-
pie. As always | hope everyone stays safe and busy out there!

Until next time,

Drew Downs
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