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Message from the Business Manager (Cont. from Front Page)

I’'ve heard many statements lately of...Why can’t my Union stop this nonsense and why can’t my Union pro-
tect me! Truly my heart aches when | hear this over and over. I've always stated knowledge is power. Read!!
Read my brothers and sisters. Don’t take something you heard from someone or something you read on the in-
ternet as fact. Go to the source. To beat any adversarial prospect, we must understand exactly what we are up
against. After the Great Depression, things were bad. President Franklin Delano Roosevelt got together with
Senator Robert F. Wager and created the Wager act of 1935. This Act had great power to build Unions and pro-
tect the middle class. An essential cog in the motor to rebuild a country. The country prospered and WWII hit,
and Unions took on the brunt of building the War machine that later won the battle for free democracy. After
WWII corporate American didn’t agree with how much power Unions had and reformed the wager act into the
Taft-Hartley act. Gutting the very instrument that rebuilt the country, but still Unions fought on, and the middle
class prospered. “Right to Work” was established. This nasty piece of legislation had nothing to do with a per-
son’s right to work anywhere but undermined Union’s by putting the idea in heads of young people...we can get
all the Union benefits and not have to pay for them. Again, Unions worked to overcome and push for fair wages.
By 1959 Unions were still growing and standing their ground and again Corporate America stepped in with the
Landon-Griffin Act and took even more powers away from Union’s, but Unions did not give up. They did not Quit!
Today we face a different advisory, much more complex and prolific. A Virus! How can something so small bring
the world to its knees? How can something so small change everything in our lives? | return to the Idea of Un-
ions. This time, not to fight by standing on a picket line by using knowledge as power. WE ARE 1600 Strong in
Local 602. That’'s 1600 minds to read, understand, and offer real solutions to nations Leaders. If they don’t hear
us, then we yell louder! We Don’t QUIT!

As long as we keep up the fight, we can find a better solution than what is being offered. Yes, we need to
fight this virus, but there are many ways we can do that. We need to unite all bule-collar workers, all Union mem-
bers, their families, of this Great Nation. As a Union, we have overcome great adversities and obstacles. My
glass has always been half full, when delt lemons | make lemonade. Its mind set that we find a way to move for-
ward. We Don’t quit! | implore every member of this Union to do your own research. Think out of the box. Make
your ideas known to your local leaders. Send them to us here at the Hall and | will make sure they get where
they need to go. Knowledge is Power and this local has some of the Smartest individuals I've ever met. | will al-
ways work my hardest to represent this Local. Today | am reading mountains of legislation so that | can fully un-
derstand what’s been offered so far. To tackle any problem, we must first fully understand that problem. | am
confident that together we can offer better solutions, together we can reach out to each one another, bounce
ideas and find a way to protect our way of life!!

| do want wish everyone a Happy Thanksgiving and Very Merry Christmas!

In Solidarity

Robert Melton



New Members taking the Oath

Logan Ellis, Jared Gallegos, and Roy Short

Jason Carver, Jameson Ester, Cody Moats, and Casun Clark




From Amarillo Membership Development

We are in full swing of internal organizing and a quest for 100% membership throughout
our apprenticeship. With changes to some of our policies and pushing membership
from day one for apprentices, we are quickly strengthening our numbers. After the first
of the new year, we will have overall organizing numbers for the year 2021 and an up-
date on the number of apprentices that are union.

Of the changes we have made, one very instrumental change includes lowering the
cost to join. We can now join a new member for only $13.00. Rather than paying the
first months dues upfront, an individual can enroll in automatic dues deduction and their
dues will start being deducted on the following month after which they joined. In addition
to lowering the initial cost, we are working on new member orientation online. Often, in-
dividuals don’t understand the many aspects of a union. There is now a link on the
IBEW 602 website with a summary of our history, structure, and agreements. Currently,
we have the inside orientation published and the outside is not far from completion. We
encourage everyone to visit this page and if you have any suggestions for additions,
changes, or improvements, please let us know. As far as Pantex, Savage, and Xcel En-
ergy members, we need ideas of what you would like included for new members that
join your units. Please contact the hall with your ideas. We are also looking into online
applications.

As always, we can always utilize volunteers in our organizing efforts. The best help in
organizing currently with our internal drive is for you to encourage any fellow employees
that are not currently members to join. If you are working with someone that you feel
would benefit from me reaching out to them, let me know.

In Solidarity,

Marcus Lundegreen



From Lubbock

Brothers and Sisters,

| hope all of you are doing well and staying healthy. The fall season is upon us. This is my favorite
time of the year. With the football season in full swing and the chill in the air, it is always some-
thing to look forward to each year. It baffles me that we are almost at the end of 2021. How
quickly the time has passed. For the past year or so we have been unable to gather due to
Covid. Now, | am thrilled that we were able to have our picnic and soon our Christmas party. it
was great to see everyone at the picnic.

In my last article, | mentioned how slow the work was, as well as, how difficult it had been to
put our members back to work. Since then, | am pleased to say the work situation has improved
and the outlook is very promising for this area.

One of our contractors, D&K Hunt Electric, was awarded the new UMC hospital, the renovation
of the Texas Tech baseball park, as well as, having a good chance to win the bid on the Academic
Science project at the Health Sciences Center. This will certainly put a large amount of our peo-
ple back to work. We have been fortunate to find work for our members at the Hobbs Hospital
and at the Crane jail with A-1 Electric. The new cheese plant by Leprino Foods, that is being built
here in Lubbock, will create more employment opportunities. | will be making every effort to
have our union presence on this project.

In conclusion, during this holiday season, | am proud of the fact that Local 602 is able to give
back to the community with the generous donations to the food banks in Lubbock and Amarillo.

It truly does make a statement about who we are and our passion to serve others.
In Solidarity,

Gilbert Salazar/ Membership Development



UNION FINANCIAL INC.
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Pete Watson, CPA, RICP®

Financial Services Representative

Principal Securities Registered Representative
Financial Advisor

1900 West Loop South, Ste 400 Houston, TX 77027
office 281.603.3388

Exceptions to the 10% Early-Withdrawal Penalty

Withdrawing taxable funds from a tax-deferred retirement account before age 59%. generally triggers a 10% federal income tax
penalty, on top of any federal income taxes due. [Distributions from Section 457(b) plans are generally not subject to an early
distribution penalty; and the penalty for distributions from SIMPLE IRA plans during your first two years of participation is 25%,
10% thereafter.] However, there are certain situations in which you are allowed to make early withdrawals from a retirement
account and avoid the tax penalty. (Check your specific plan provisions to see whether a particular withdrawal option is availa-
ble.)

IRAs and employer-sponsored retirement plans have different exceptions, although the rules are similar.

IRA exceptions

The following distributions are not subject to the 10% penalty tax:

* Death of the IRA owner. Distributions to your designated beneficiaries after your death. Most non-spouse beneficiaries must
liquidate the inherited accounts within 10 years.

* Disability. Distributions made due to your qualifying disability.

* Unreimbursed medical expenses. Distributions equal to the amount of your unreimbursed medical expenses that exceed
7.5% of your adjusted gross income in a calendar year. (You don't have to itemize deductions to use this exception, and the dis-
tributions don't have to actually be used to pay those medical expenses.)

» Medical insurance. Distributions made to pay for health insurance if you've lost your job and are receiving unemployment
benefits.

 Substantially equal periodic payments (SEPPs). Distributions you receive as a series of substantially equal payments over
your life expectancy, or the combined life expectancies of you and your beneficiary. You must withdraw funds at least annually
based on one of three rather complicated IRS-approved distribution methods. You generally can't change or alter the payments
for five years or until you reach age 59, whichever occurs later. If you do you'll again wind up having to pay the 10% penalty
tax on the taxable portion of all your pre-59%2 SEPP distributions (unless another exception applies).

* Qualified higher-education expenses for you and/or your dependents.

- First home purchase, up to $10,000 (lifetime limit).

* Qualified reservist distributions. Certain distributions to qualified military reservists called to active duty.

* Birth or adoption of a child. Due the Setting Every Community Up for Retirement Enhancement (SECURE) Act, which was
passed at the end of 2019, account owners can now withdraw up to $5,000 for a qualified birth or adoption of a child.
Employer-sponsored plan exceptions

The following distributions are not subject to the 10% penalty tax:

* Death of the plan participant. Upon your death, your designated beneficiaries may begin taking distributions from your ac-
count. Most non-spouse beneficiaries must liquidate the inherited accounts within 10 years.

+ Disability. Distributions made due to your qualifying disability.

* Part of a SEPP program (see above). Distributions you receive as a series of substantially equal payments over your life ex-
pectancy, or the combined life expectancies of you and your beneficiary. You generally cannot modify the payments for a period
of five years or until you reach age 59%., whichever is longer.

+ Attainment of age 55. Distributions made to you upon separation of service from your employer. The separation must have
occurred during or after the calendar year in which you reached the age of 55 (age 50 for qualified public safety employees).

* Qualified Domestic Relations Order (QDRO). Payments made to an alternate payee under a QDRO.

» Medical care (see above). Distributions equal to the amount of your unreimbursed medical expenses that exceed 7.5% of your
adjusted gross income in a calendar year.

* To reduce excess contributions/deferrals. Distributions made to correct excess contributions you or your employer made to
the plan over the allowable limits.

* Qualified reservist distributions Certain distributions to qualified military reservists called to active duty.

* Birth or adoption of a child. Due the Setting Every Community Up for Retirement Enhancement (SECURE) Act, which was
passed at the end of 2019, account owners can now withdraw up to $5,000 for a qualified birth or adoption of a child. If you plan
to withdraw funds from a tax-deferred account, make sure to carefully examine the rules on exemptions for early withdrawals.
For more information on situations that are exempt from the early-withdrawal income tax penalty, visit the IRS website at

WWW.irs.gov.



Insurance products from the Principal Financial Group® are issued by Principal National Life Insurance Company (except in New York), Principal
Life Insurance Company, and the companies available through the Preferred Product Network, Inc. Securities and advisory products offered
through Principal Securities, Inc., 800/247-1737, Member SIPC. Principal National, Principal Life, the Preferred Product Network, and Principal
Securities are members of the Principal Financial Group®, Des Moines, IA 50392. Peter Watson, Principal National and Principal Life Financial
Representative, Principal Securities Registered Representative, Financial Advisor. The material provided does not necessarily reflect the views or
opinions of Principal Financial Group®. Broadridge is not affiliated with any company of the Principal Financial Group®. Principal Financial
Group® does not endorse the commentary, opinions or views of the article. This material should be considered general information and should not
be used as the primary basis for a financial decision. It is provided with the understanding that the member companies of the Principal Financial
Group® are not rendering legal, accounting, or tax advice. *CPA does not provide tax or accounting services on behalf of the companies of the
Principal Financial Group®.

Peter D. Seltz, CPA, RICP®

Regional Managing Director

Principal Securities Registered Representative
Financial Advisor

1900 West Loop South, Ste 400 Houston, TX 77027
office 713.783.1818

Retirement Planning: The Basics

You may have a very idealistic vision of retirement — doing all the things that you never seem to have time to do now. But
how do you pursue that vision? Social Security may be around when you retire, but the benefit that you get from Uncle Sam
may not provide enough income for your retirement years. To make matters worse, few employers today offer a traditional
company pension plan that guarantees you a specific income at retirement. On top of that, people are living longer and must
find ways to fund those additional years of retirement. Such eye-opening facts mean that today, sound retirement planning is
critical. But there's good news: Retirement planning is easier than it used to be, thanks to the many tools and resources
available. Here are some basic steps to get you started.

Determine your retirement income needs

It's common to discuss desired annual retirement income as a percentage of your current income. Depending on whom
you're talking to, that percentage could be anywhere from 60% to 90%, or even more. The appeal of this approach lies in its
simplicity. The problem, however, is that it doesn't account for your specific situation. To determine your specific needs, you
may want to estimate your annual retirement expenses. Use your current expenses as a starting point but note that your
expenses may change dramatically by the time you retire. If you're nearing retirement, the gap between your current ex-
penses and your retirement expenses may be small. If retirement is many years away, the gap may be significant, and pro-
jecting your future expenses may be more difficult. Remember to take inflation into account. The average annual rate of in-
flation over the past 20 years has been approximately 2%.1

And keep in mind that your annual expenses may fluctuate throughout retirement. For instance, if you own a home and are
paying a mortgage, your expenses will drop if the mortgage is paid off by the time you retire. Other expenses, such as health
-related expenses, may increase in your later retirement years. A realistic estimate of your expenses will tell you about how
much yearly income you'll need to live comfortably.

Calculate the gap

Once you have estimated your retirement income needs, take stock of your estimated future assets and income. These may
come from Social Security, a retirement plan at work, a part-time job, and other sources. If estimates show that your future
assets and income will fall short of what you need, the rest will have to come from additional personal retirement savings.
Figure out how much you'll need to save

By the time you retire, you'll need a nest egg that will provide you with enough income to fill the gap left by your other in-
come sources. But exactly how much is enough? The following questions may help you find the answer:

» At what age do you plan to retire? The younger you retire, the longer your retirement will be, and the more money you'll
need to carry you through it.

» What is your life expectancy? The longer you live, the more years of retirement you'll have to fund.

* What rate of growth can you expect from your savings now and during retirement? Be conservative when projecting rates
of return.

* Do you expect to dip into your principal? If so, you may deplete your savings faster than if you just live off investment earn-
ings. Build in a cushion to guard against these risks.



Build your retirement fund: Save, save, save

When you know roughly how much money you'll need, your next goal is to save that amount. First,
you'll have to map out a savings plan that works for you. Assume a conservative rate of return (e.g., 5%
to 6%), and then determine approximately how much you'll need to save every year between now and
your retirement to reach your goal. The next step is to put your savings plan into action. It's never too
early to get started (ideally, begin saving in your 20s). To the extent possible, you may want to arrange
to have certain amounts taken directly from your paycheck and automatically invested in accounts of
your choice [e.g., 401(k) plans, payroll deduction savings]. This arrangement reduces the risk of impul-
sive or unwise

spending that will threaten your savings plan — out of sight, out of mind. If possible, save more than
you think you'll need to provide a cushion.

Understand your investment options

You need to understand the types of investments that are available, and decide which ones are right for
you. If you don't have the time, energy, or inclination to do this yourself, hire a financial professional. He
or she will explain the options that are available to you and will assist you in selecting investments that
are appropriate for your goals, risk tolerance, and time horizon. Note that many investments may in-
volve the risk of loss of principal.

Use the right savings tools

The following are among the most common retirement savings tools, but others are also available.
Employer-sponsored retirement plans that allow employee deferrals [like 401(k), 403(b), SIMPLE, and
457(b) plans] are powerful savings tools. Your contributions come out of your salary as pre-tax contribu-
tions (reducing your current taxable income) and any investment earnings are tax deferred until with-
drawn. These plans often include employer-matching contributions and should be your first choice
when it comes to saving for retirement. 401(k), 403(b) and 457(b) plans can also allow after-tax Roth
contributions. While Roth contributions don't offer an immediate tax benefit, qualified distributions from
your Roth account are free of federal, and possibly state, income tax. IRAs, like employer-sponsored
retirement plans, feature tax deferral of earnings. If you are eligible, traditional IRAs may enable

you to lower your current taxable income through deductible contributions. Withdrawals, however, are
taxable as ordinary income (unless you've made nondeductible contributions, in which case a portion of
the withdrawals will not be taxable). Roth IRAs don't permit tax-deductible contributions but allow you to
make completely tax-free withdrawals under certain conditions. With both types, you can typically
choose from a wide range of investments to fund your IRA. Annuities are contracts issued by insurance
companies. Annuities are generally funded with after-tax dollars, but their earnings are tax deferred
(you pay tax on the portion of distributions that represents earnings). There is generally no annual limit
on contributions to an annuity. A typical annuity provides income payments beginning at some future
time, usually retirement. The payments may last for your life, for the joint life of you and a benéeficiary, or
for a specified number of years (guarantees are subject to the claims-paying ability of the issuing insur-
ance company). Annuities may be subject to certain charges and expenses, including mortality charg-
es, surrender charges, administrative fees, and other charges. Note: In addition to any income taxes
owed, a 10% premature distribution penalty tax may apply to taxable distributions made from employer-
sponsored retirement plans, IRAs, and annuities prior to age 5974, unless an exception applies.

1 Calculated form Consumer Price Index (CPI-U) data published by the Bureau of Labor Statistics, January 2021

Insurance products from the Principal Financial Group® are issued by Principal National Life Insurance Company (except in
New York), Principal Life Insurance Company, and the companies available through the Preferred Product Network, Inc.
Securities and advisory products offered through Principal Securities, Inc., 800/247-1737, Member SIPC. Principal National,
Principal Life, the Preferred Product Network, and Principal Securities are members of the Principal Financial Group®, Des
Moines, 1A 50392. Peter Seltz, Principal National and Principal Life Financial Representative, Principal Securities Registered
Representative, Financial Advisor. The material provided does not necessarily reflect the views or opinions of Principal Fi-
nancial Group®. Broadridge is not affiliated with any company of the Principal Financial Group®. Principal Financial Group®
does not endorse the commentary, opinions, or views of the article. This material should be considered general information
and should not be used as the primary basis for a financial decision. It is provided with the understanding that the member
companies of the Principal Financial Group® are not rendering legal, accounting, or tax advice.
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Tis the Season to-be Jolly
IBEW LOCAL UNION 602
Cordially Irwites Yow to-Ouwr

ANNUAL CHRISTMAS PARTY

Amarillo Christmas Party

At the VFW in Amarillo, 1401 S.W. 8™ Ave.
Friday, December 10th at 7:00 pm
(RSVP by December 3)

&

Lubbock Christmas Party

At the Ashmore Inn, 4019 S. Loop 289, Lubbock, TX
Saturday, December 17" at 7:00pm
(RSVP by December 10)

Please RSVP to (806) 376-9945 (Amarillo Party) & to (806) 744-4062 (Lubbock Party)
We will be giving out 2 free drink tickets for adults and gifts for children 0-12 years for
all families that RSVP, and only to those who RSVP by that time.

All family members are invited as this will be a family event.

Chwrustmas comes but once o year,
Let's get togetiver for some holiday cireer!




DUES: 2021Dues
Inside and Outside Construction $44.50/month

DUES DEDUCTIONS (Inside Construction)
Dues and Death Assessments must be current before signing a monthly dues
authorization form. Please call the Hall prior to signing the authorization form. Also, if you
are signed up for dues deductions through one contractor and you are laid off and get referred
out to another; it is your responsibility to fill out another authorization for that contractor.

Please Note: Members who participate in the Death Benefit Fund are responsible
for keeping your death benefits current, as those are not deducted from your
check.

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.org, or the
payment portal https://portal.icheckgateway.com/IBEWorkers/ there is Credit Card/Check
processing fee for all transactions.

Please notify the Hall to update any of the following:

Locations, Stewards, Classification, or if you have a change of address, phone number, email, etc.

Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062
Amarillo Fax#: (806) 376-9407 Lubbock Fax#: (806) 744-7852
Stephanie Pantoja, Office Manager spantoja@ibew602.0rg
Malorie Moran, Office Assistant mmoran@ibew602.org

Rita Sifuentes, Lubbock Office Assistant rsifuentes@ibew602.org
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4% Quawter 2021 Yeary of Service Recognition.........

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their
years of Service. It would be an honor to present your Years of Service Pin at the Regular Meeting, which
is on the 2nd Wednesday of each month at the Union Hall at 7:30pm (200 S. Fannin St. Amarillo, TX). Please
let us know which meeting you will be attending, so we can have your years of service pin ready to
present. Lubbock Meeting is on the 1% Thursday of each month at 7:30pm (405 50" St. Lubbock, TX)

You may also come by the Union Hall anytime during business hours to pick up or you can call and
request that your pin be mailed.

5 years of service: (Members Initiated between 10/1/2016 thru 12/31/2016)
David G. Bowling, Jarrett M. Fletcher, Christopher A. Hilleary, Eric W. Hughes Jr, Michael S. Kilman,

Lloyd S. Mathews, Lyndell J. McDaniel, Stephany D. Rodgers, Medardo A. Santos, John B. Steffen
10 years of service: (Members Initiated between 10/1/2011 thru 12/31/2011)
Pedro R. Castillo, Charles W. Chapman, Bobby R. Grice, Joshua A. Hughes, David J. McCulloch,
Miles D. Moulder, Johnny R. Trevino, Kirk D. Watts

15 years of service: (Members Initiated between 10/1/2006 thru 12/31/2006)
Francis J. Betzen, Jeremiah G. Hughes, Victor L. Kaempfe, Gary G. Reed, Jason K. Shackelford

20 years of service: (Members Initiated between 10/1/2001 thru 12/31/2001)
Alvaro Avila, Billy J. Caldwell, Tim A. Darden, Randy H. James

25 years of service: (Members Initiated between 10/1/1996 thru 12/31/1996)
Barry G. Chance, Brent D. Gutierrez, Craig S. lvy, Steve N. Krutsch, Silas S. Simmons,
Marshall A. Tidwell, Mark C. Woody

30 years of service: (Members Initiated between 10/1/1991 thru 12/31/1991)
Michael W. Sandeffer

35 years of service: (Members Initiated between 10/1/1986 thru 12/31/1986)
John C. Cattaneo, John G. Gill

40 years of service: (Members Initiated between 10/1/1981 thru 12/31/1981)

Danny R. Fowler, Maurice L. Pierson lll, Luis A. Sauceda

45 years of service: (Members Initiated between 10/1/1976 thru 12/31/1976)
Danny L. Bryant

50 years of service: (Members Initiated between 10/1/1971 thru 12/31/1971)
N/A

55 vears of service: (Members Initiated between 10/1/1966 thru 12/31/1966)

Gilles Pelletier

60 vears of service: (Members Initiated between 10/1/1961 thru 12/31/1966)
Jimmy L. Merritt

65 vears of service: (Members Initiated between 10/1/1956 thru 12/31/1956)
Darrel D. Munger

70 years of service: (Members Initiated between 10/1/1951 thru 12/31/1951)
Jay Greenfield Jr.



Continuing Education for TDLR License Renewal

Amarillo - 102 S. Bowie St. Amarillo, TX 79106
Saturday January 15, 2022 from 8 am to 12 pm
Saturday March 26, 2022 from 8 am to 12 pm
Saturday May, 14, 2022 from 8 am to 12 pm

Lubbock - 405 50th St. Lubbock, TX 79404
Saturday February 12, 2022 from 8 am to 12 pm
Saturday April 9, 2022 from 8 am to 12 pm
Saturday June 11, 2022 from 8 am to 12 pm

Please contact Paul Salazar at 806-372-1581 or by email at psalazarjatc@wtxjatc.org to put your name on the list. Each class
will be limited to 25 people, so first come first served. If any class has less than 10 people signed up, it may be rescheduled.
There will be NO CHARGE for members of IBEW 602 (paid up dues receipt required) or West Texas Chapter of NECA. The
cost of the class will be $30 for nonmembers. Registration forms will be available at the Amarillo and Lubbock Hall or contact
me and | can mail you one. You can also apply online and view the calendar at https://wtxjatc.org/calendar.

TDLR License Preparation Classes

The West Texas Electrical JATC will begin conducting classes for those individuals that need to take the TDLR Journeyman or Master Exam.
The following individuals are eligible for the classes.

1. A currently registered apprentice who has completed the requirements of the apprenticeship program and is eligible for completion but has
not yet acquired their TDLR issued journey worker license.

2. A formerly registered apprentice who is eligible for and has requested reinstatement into the apprenticeship program. Reinstatement eligibil-
ity will be determined by the JATC and will be on a case-by-case basis.

3. Construction Electricians who do not wish to apply for or cannot meet the qualifications for the apprenticeship program.

4. Journey level workers who are working to acquire their master’s license. Please note that Journey level workers can attend classes as need-
ed and will not be penalized the same as apprentices or construction electricians.

Those individuals from Group 1 or Group 2 will be required to attend these classes to maintain their apprentice classification (See
the West Texas Electrical JATC Statement of Policy for more information).

For members of IBEW Local 602 or West Texas Chapter of NECA there will be no cost for these classes except for training materials such as
a current copy of the National Electrical Code Book. The cost of the classes for nonmembers will be $25 per class ($500 for a class cycle).

The classes will be held at the WTXJATC Training Center located at 102 S. Bowie St. Amarillo, TX 79106 and/or at the Lubbock Hall at 405
50th St. Lubbock, TX 79404. Apprentices will be allowed to attend classes remotely as needed.

Classes will be held weekly each Wednesday (except for the second Wednesday of each month) from 6:00 PM to 10:00 PM. Classes that fall
on a recognized holiday will not be held. The first class night will be December 1, 2021.

Please go to https://wtxjatc.org/calendar to register online or contact Paul Salazar at psalazarjatc@wtxjatc.org or at 806
-372-1581. Please contact me ASAP to let me know if you will be attending the classes.




OUTSIDE ORGANIZING!

Happy Holidays to all brothers and sisters of Local 602! Its officially, and finally (for me), that time of
year and 2021 is coming to a close. As | am sure you all feel the same as | do, we blinked, and the year
is gone. Many things have happened in this year. | am sure we can all agree that we were all excited to
see 2020 be a thing of the past and this year might be among that same view with many things taking
place.

We've seen some ups and downs over the year, some controversial things, and some downright crazy
things. But | can say the nice part of us blue collar workers are we still shine. As a fellow Journeyman
Lineman, it is truly an honor to be a part of the blue-collar world. We are in fact the ones that have built
this nation and continue to do so. We take pride in our work and will always take pride in our work.
That’s what makes us all so damn good. | will end this newsletter with a positive but first I'd like to write
about something that is a touchy subject, COVID.

This is a controversial topic, and | can understand why it is one. There are many different beliefs when
this topic is discussed. | won’t go into my beliefs as that is irrelevant, but | would like to say that some
information has come out. We saw some of our local outside construction brothers and sisters’ band
together. That was an enormous accomplishment and is how the IBEW should be. Setting aside differ-
ences of individual views and coming together as one is how our union stays strong. Secondly and very
recently, it was announced publicly that utility companies are not considered federal contractors and
therefore not subject to the federal mandate. That does leave large organizations subject to the OSHA
requirement of 100+ employees or more however that is held up in court and has received a stay order
from the Federal Court of Appeals and will be determined through the court system.

Now on to the good part, workload. Outside construction is moving along strong. We've had several
contracts come in our jurisdiction and some have already been completed. We’ve also received notice
that several more will be coming to our jurisdiction in the early part of 2022. As of now its mainly large
transmission jobs but will have some distribution under build throughout the jobs. This is great news as
the West Texas area has not always had a strong union contractor presence but that is turning. Local
companies are turning to union contractors to ensure they receive the quality of work from us highly
trained and experience workers that have a strong focus of safety. Keep up the good work. Stay strong.
Be your brother’s keeper and ALWAYS band together and we as a union and we as one will prevail!

From the bottom of my heart, | wish you all a very Happy Thanksgiving, Merry Christmas, and Happy
Holidays!!!

God bless you all!

Jeff Johnson — Outside Construction Organizer



From the Utility Rep

Fall 2021
Greetings to all our members,

| would like to wish all of our members a Happy Thanksgiving and a very Merry Christmas. It has
been a very rough year, because of COVID-19 and all the anxiety that came the President Biden'’s
Executive order pertaining to mandatory vaccine shots. Thank God that that seems to be water un-
der the bridge. Unfortunately, we still need to see what the 5th Circuit Court of appeals rules on the
OSHA Mandate. Let’s hope and pray that we get a favorable ruling. Many individuals look forward to
cool weather, and snow. Hopefully we will get some much-needed moisture. The IBEW will have it's
annual Christmas Party on Friday December 10, 2021, at the VFW on 8th Street. Be sure to Call
Malorie or Stephanie (806-376-9945) and let them know that you and your family are planning to
attend. (We need a good head count, Children and adults). The last couple of Christmas parties

were really nice, | look forward to seeing you there.

Next year (2022), we will begin Contract Negotiations, we all need to begin to prepare for this. Men-
tally and Spiritually. Please get with your Stewards with any language, insight, or ideas for negotia-
tions. | will be asking for those items the first of January 2022. We need to keep in mind that we no
longer have arbitration for Contract negotiations. We are going to have to show solidarity and work
together to achieve the gains that we need to make at the negotiations table. We have a very di-
verse workforce, and we need to stand together on these issues. | will be looking forward to begin-
ning the process. Everyone’s input is very important, that includes our apprentices. Attending meet-
ings, participating in the meetings is very critical to us knowing the needs of our membership. We
may not always agree on all issues, but that isn’t any reason not to attend meetings. Our strength is
in our diversity and wide range of thoughts and Ideas. We can’t address any issues if we don’t know
about them. | try hard to do the right thing for our membership, sometimes | don’t get it right, that’s
when we need to regroup and correct that which we didn’t get right. | am very grateful to the IBEW
and the opportunities that | have had working at SPS. | want to see the Company prosper but in or-
der for the Company to be successful, the membership also needs to have better benefits, wages
and working conditions. This can only be accomplished be all of us standing together for our com-
mon cause, regardless of our differences of opinions. We must stand together for our common

goals.

As | stated earlier, Happy Thanksgiving and | hope you all have a very Merry Christmas.
God Bless All of YOU!

Your Brother,

Mike Andrade



FROM DISPATCH

Hello again everybody. I hope this edition of the letter finds everyone
well! It’s been a rough and wild quarter since we wrote last, the work
has remained plentiful and looks to get even better, its just the other
bullshit that seems to keep piling up by the day. I won’t get into that
mess, I'm sure you’ve heard your fill for the day and don’t want to hear
it from me anyway. Rather I would like to talk about the sunny side of
things, like the abundance of work we have coming our direction over
the winter. The new cheese factory here in Amarillo looks to be getting
started here pretty soon and will most likely be putting on some more
hands for that. Also, a contractor new to our area Beltline Electric
looks to be picking up quite a bit of work 1n the area soon with a pro-
ject out at Pantex and a facility in Silverton. At the moment, we could
be looking at putting on an additional 60 to 100 electricians for those
projects. Now would be the time to get people you know that would
like to learn a badass trade with top-of-the-line benefits to come on
down and talk to us. Well as always, I hope everyone stays safe happy
and healthy out there and that we all get to spend some time with fami-

ly and friends for the upcoming holidays.

Until next time,

Drew Dewns
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