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Message from the Business Manager  

3rd quarter newsletter 2022  

 

Happy Labor Day Sisters and Brothers.  

I realize that by the time this newsletter reaches all of you that La-

bor Day will have already Passed. I sincerely hope that all of you 

had a great labor day with Family and friends. Labor day is the only 

holiday created by Labor Unions and the Knights of Columbus. The 

first Labor Day parade was organized in New York City is 1887. Or-

egon was the first state to make it an official holiday. It became an 

official federal holiday in 1894.  

Back in the 1880’s and before the IBEW was created. Companies 

could work their employees 16 hours a day 6 days a week and if 

you were hurt on the job or killed. Your family only received your 

wages up unto that day. Nothing else! We have come a long way in 

the last 140 years, but the lessons remain the same.  
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 Message from the Business Manager (Cont. from Front Page) 

Without a Union or Labor organization you could be treated any way the company want-

ed to treat you with no oversite and no one to watch out for you. I know a lot of younger 

members are under the concept that the government will make companies take care of 

you. One of our bargaining units found out the hard way. Blackhawk a small bargaining 

unit of 12 to 15 members were being treated overly well by their company, so a lot of the 

members thought “We don’t need the Union” which essentially was themselves, but a 

contract was in place. They decided they would be better off without the Contract and 

voted it out. Where these members had received the highest GWI increases of all* bar-

gaining units at the time (3.5%) for each of the last 6 years. The next day, after the con-

tract was voted out, they all got a 2% raise, and their benefit package was greatly re-

duced and most everything else lost. They had planned to reconcile under another Un-

ion if things did not go well but have now learned the hard way that will never happen. 

Unfortunately, this scenario plays out more than you think across the United States. I 

know a lot of members think their Union is the people in the Hall. If you want to know 

who the Union is, Look in the Mirror. YOU!! Are the Union. The Membership, as a whole 

is the Union. Many of us thought when we joined the Union, we envisioned a great wall 

of justice standing in front of us, to protect us. I was just talking with a young member 

and explaining The Union is more like a windbreak that you always must fight to keep up 

and if you don’t it will be blown away gone never to return.  

As most of you know this last 12 months, we have negotiated 4 contracts with fairly 

good results. Do we have the power to get everything we want….No! Do we have to 

power to protect what we have and make some increases that help our bottom 

line….YES! I wish we could get everything we want and make the world a fair and im-

partial place, but the fact remains. We fight to keep our windbreak up and hold onto 

what we have. It could all be lost so quickly and eastly. Gone forever! I pray for our Un-

ion and for each and every member to have a decent way of life that can provide for 

their families. We can NEVER give up or think someone else is going to take care of us. 

Only “WE” can take care of us and only “We” can protect our way of life!! 

Robert Melton 



 

 Snapshots of the Local 

Oliver Jacquez takes the oath at the July Amarillo 
meeting. (Not pictured is Nathan Stanhope) 

Jacob Cunningham and Victor Gomez take 
the oath at the August Amarillo meeting.  

 

Alfonso Perez takes the oath in Lubbock.  

 

 

Curtis Bell, Tristan Harris, and Gino Perez takes 
the oath in Lubbock.  

 

 



 

 Snapshots of the Local 

Brock Baker being sworn in as a new E-Board member.  

 

 

Nick Trevino being sworn in as the new IBEW 602 president.  

 

 



 

 Snapshots of the Local 

From the IBEW 602 picnic in Lubbock. 

From the IBEW 602 picnic in Lubbock.  



 

 

Daniel Bishop and Ronnie Benavidez are presented their 
completion certificate at the July Amarillo meeting.  

 

 

Derek Detweiler receives his completion certificate at the August 
Amarillo meeting.  

 

 

Snapshots of the Local 



 

 From Lubbock  

  

Hello Brothers and Sisters, I hope everyone is doing well. As we are nearing the end of the 3rd 
quarter of the year, it is hard to imagine how quickly the year has gone by. A great deal has hap-
pened this quarter with the raƟficaƟon of the new agreement. We aƩended the 7th District Pro-
gress and the Membership Development Conference. These events were extremely helpful in 
making our local union stronger.  

As we enter the 4th quarter, the challenges of fulfilling calls is proving to be difficult due to 
many in the local being employed, yet the opportuniƟes for more employment conƟnue to pros-
per. D&K Hunt Electric conƟnues to be the main source of employment for us in Lubbock with 
work at the new University Medical Center hospital, as well as Texas Tech. Sachs Electric, from 
St. Louis, Missouri, will be the electrical contractor for the Leprino Cheese plant. They will need 
several wiremen with this project. A-1 Electric will have work following the Crane Jail project. A-
1 Electric was awarded the Toot’n Totum stores in Lubbock and one in Lamesa. The Dorothy pro-
ject in Silverton conƟnues to make progress with the possibility of more jobs ahead. The Cove-
nant Hospital in Hobbs, New Mexico is just a few weeks away from compleƟon. This project has 
truly benefited our members when employment in Lubbock was scarce. 

In addiƟon to mulƟple acƟviƟes occurring in Lubbock and our surrounding areas, I would like to 
acknowledge the great experience I had at the Membership Development Conference last 
month. We were able to take four members, two from Lubbock and two from Amarillo, who 
consƟtute the body of local 602. It was a pleasure to see these members witness the strength of 
the IBEW and the training they received on the importance of organizing. Throughout the con-
ference they were able to aƩend different breakout sessions on a variety of methods used for a 
more effecƟve way to organize. They were able to return and share their experiences with the 
other members. I encourage our members to take advantage of aƩending an IBEW conference 
when the opportunity arises. 

In conclusion, I want to share my thoughts about the posiƟve direcƟon our local is taking. Broth-
ers and Sisters with all the work that lies in front of us, what a great opportunity to increase our 
numbers and strengthen local 602. As members of the IBEW we share a common goal, to organ-
ize everyone in the enƟre electrical industry. I invite you to reach out to a nonunion electrical 
worker and share your experience about being union. Now is the Ɵme to make this happen.  

In Solidarity, 

Gilbert Salazar 

Membership Development 



 

 
 

From Amarillo Membership Development  

 

Tradition is what you resort to when you don’t have the time or the money to do it right – 

Kurt H. Adler 

I have always been amused at how we don’t seem to have the time to do it right the first 

time, but we always have the time to do it over again and again. 

The same goes with talking with folks about the IBEW or our local.  I can’t tell you how 

many times I have heard that company XYZ pays $40 per hour for all JWs only to find 

out that the company only pays that for one or two employees that they have on the 

payroll.   

The fact is that the union negotiates the benefits that we enjoy today.   

What would happen if the union was disbanded here in Amarillo?  Like most places the 

rates would drop, the benefits would start to be depleted, and of course there wouldn’t 

be any retirement.  There wouldn’t be a brotherhood fund that helps our sisters and 

brothers in need, there wouldn’t be a death benefit that goes to the families of our fallen 

members.  Imagine not having insurance and making $5 per hour less than you are 

now and needing medical care.  The costs of not having a local union would be unimag-

inable.   

By being active members and talking with those you work with that aren’t members is 

the best way to recruit for our local and to develop our strength.  The fact is a lot of 

members have become members since I joined the hall through personal contact.  

Sure, social media has helped to inform folks about us, but the fact is personal contact 

is what gets people to join. 

Membership development isn’t about one person in the hall making visits and talking 

with people, membership development is about all of us talking with people about what 

we have to offer and why this is the best career choice. 

As a side note, I have been visiting several jobsites lately and will continue to do so, if 

you haven’t seen me don’t worry, I will be visiting a jobsite near you soon. 

Stay safe, 

Bill 



 

  Outside Organizing! 

Fall is here and Ɵme for some cooler days is ahead. I know that’s how I always felt on my Ɵme out on 
the crews. Summer brings high heat and lots of heat related risks. I hope that everyone is being safe and 
staying hydrated. Remember, if you are ever feeling “not right”, take a break, get cool, and stay hydrat-
ed. Each one of your health is more important than any job-related task. We are almost out of the heat 
and into the cooler Ɵmes and the holidays. These months ahead, although reduce heat related topics, 
bring other challenges. The number one thing you will always hear from me is to be safe and make safe-
ty the top priority. 

Now on to the facts. Unfortunately, we haven’t seen a large increase in union work in our territory this 
year. We have many “pending” jobs on the horizon, but these contractors are being faced with material 
difficulƟes sƟll. There is a large transmission job that has been delayed since March all because they 
cannot get enough steel to really start building everything. They have been taking what they can get, 
and they are here for a few weeks, assembling what they can, then they move on to another job in a 
different area unƟl another material order arrives. This isn’t just our jurisdicƟon though. This has been 
happening naƟonwide. Prayers are always high in hopes this material shortage will come to a quick end 
and we can see a large upƟck of union work in our jurisdicƟon as well as across the naƟon.  

We sƟll have a large interest of potenƟal members leaving non-union and joining our local. We are mak-
ing sure that all 7th district programs are followed closely and adhering to all the rules to maintain hav-
ing a high value and great reputaƟon of IBEW 602 members. The new CDL requirements have really put 
a damper on recruiƟng efforts. The Federal DOT put in place in February 2022 that all new CDL licenses 
will require 160-hour classroom instrucƟon by a DOT cerƟfied instructor. CDL schools have been scram-
bling to get their credenƟals together to be compliant with the new laws and most of the schools are 
finally able to offer the class. This new class brings a different kind of challenge though. The increase in 
class Ɵme and credenƟals of the school bring a large CDL school cost and it is very Ɵme consuming. 
Most of these classes are 4 weeks long, Monday thru Friday for 8 hours per day. The most problemaƟc 
item out of this is that a person wanƟng to become a lineman needs to pay $3k-$5k to do the class but 
then cannot be at work for a month to aƩend the class. The IBEW is looking at mulƟple avenues on how 
we can help potenƟal members to achieve this license since having a CDL is a requirement to be in the 
powerline trade.  

The economy is sƟll causing struggles for all. Costs seem to being going up every which way we turn. I 
know that this makes things very stressful, I feel the stress of this too. From one lineman to all of the 
other lineman, even with these financially hard Ɵmes that we are in, make sure that during the day 
you’re focused on the work task only and watching out for one another. Hopefully something will 
change soon, and we can all get relief from the insanely high cost of all things currently and help us all 
be able to take a breath and feel some relief. Most important thing though is coming home healthy eve-
ry day. So, during the day while you are on the right of way working, make sure you are all aƩenƟve and 
being safe so everyone can remain healthy! 

Jeff Johnson 

Outside ConstrucƟon Organizer 



 
DUES UPDATE!!! 

 
Effective January 1, 2023 

 
$2.00 Per Capita Increase-    Applies to ALL “A” & “BA” Members 
$2.00 Pension Benefit Fund Increase- Applies to only “A” Members 
 
A Members- $4.00 INCREASE 
BA Members- $2.00 INCREASE 
 
The following rates will apply to the International portion of all monthly dues 
payments for January 2023, and thereafter. 
 
Inside and Outside Construction- 2023 Dues $48.50 
 
  “A”  “BA” 
Pantex  $61.50 $40.50 
Savage $82.97 $61.97 
XCEL  $115.40 $94.40 
 
Please Note:  If you have paid dues past 2022, you will have a balance on your account. 
Once our system is updated with the new dues rates, notices will be mailed out to those 
members. 
 

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.org, or the 

payment portal https://portal.icheckgateway.com/IBEWorkers/   Please note that a non-
refundable payment fee will be added to your transaction and will appear as a 
separate line item on your bank account or credit card statement. 

Business or Personal Check  Major Credit Card 

      
A $2.95 Flat Fee will be added.  A 3.50% Fee will be added (Minimum $2.95). 
 
 
 
 
 
 
 
 
 



	
Death Benefits 

       By-laws- Article XII, Section 6 
 
“Any member who is 30 days or more delinquent in payment of death assessments, 
after being notified by mail, and death occurs, the beneficiary shall not receive the 
death benefit payment.” 
 

257 Danny Bryant  Passed away July 18, 2022 
258 Joe N. Crow  Passed away July 31, 2022 
259       Corky Barnes          Passed away August 4, 2022 
260 Jay Greenfield  Passed away July 25, 2022 
261 Claude L. Springer Passed away September 6, 2022 

 
I.O. Death Benefit Level for Active “A” Members 
$6,250.00-    If member dies from natural causes 
$12,500.00- If member dies by accidental means 
 
I.O. Death Benefit for Retired “A” Members 
$3,000.00 
 
No death benefit shall be payable upon the death of a non-retired “A” member if such member was 
more than two (2) months in arrears in dues payments. 
 

Please pay Death Assessments in a timely manner, also, make sure your dues are current 

 
 
Please notify the Hall to update any of the following: 
Locations, Stewards, Classification, or if you have a change of address, phone number, email, etc. 

 
Amarillo Office#:  (806) 376-9945  Lubbock Office#:    (806) 744-4062 
    Fax#:      (806) 376-9407      Fax#:  (806) 744-7852   
 

Stephanie Pantoja,  Office Manager  spantoja@ibew602.org 
Malorie Moran,  Office Assistant  mmoran@ibew602.org 
Rita Sifuentes,   Lubbock Office Assistant rsifuentes@ibew602.org 
 
 
 

 



2022 3rd Quarter  Years of Service Recognition……… 
IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their 
years of Service.  It would be an honor to present your Years of Service Pin at the Regular Meeting.  Please 
let us know which meeting you will be attending, so we can have your years of service pin ready to 
present.  
 
Amarillo Meeting:   2nd Wednesday of each month at 7:30pm (200 S. Fannin St. Amarillo, TX) 
Lubbock Meeting:   1st Thursday of each month at 7:30pm  (405 50th St. Lubbock, TX)   
 
If you’d rather come by the Union Hall to pick up your pin, you can do that as well, or you can call 
and request that it be mailed. Office hours are Monday – Friday, 8:00am to 5:00pm 
 

                   Initiation 

             Member Name              Date            Yrs. of Service 

MICHAEL   HUNTZINGER 7/3/2017 5 YEARS 
RICHARD E DRAGER 7/10/2017 5 YEARS 

CODY V NIELSEN 7/10/2017 5 YEARS 
DUSTIN E PFALZGRAF 7/10/2017 5 YEARS 
MARCUS R VILLEGAS 7/10/2017 5 YEARS 

LAMBERTO A BELTRAN 9/20/2017 5 YEARS 
ANTHONY L BOYD 9/20/2017 5 YEARS 
RICARDO A CERVANTES 9/20/2017 5 YEARS 

GUILLERMO   SAC 9/20/2017 5 YEARS 
IVAN   GARCIA 9/22/2017 5 YEARS 

ROBERT L QUINTERO  JR 9/27/2017 5 YEARS 
JONAH K FLANAGAN 9/29/2017 5 YEARS 
JOSEPH A BREWTON 7/1/2012 10 YEARS 
RILEY C CLANTON 7/1/2012 10 YEARS 
ADAM   HAMMONDS 7/1/2012 10 YEARS 

ROBERT A KLEESPIES 7/1/2012 10 YEARS 
GREGORY A NELSON  II 7/1/2012 10 YEARS 
ROBERT M BACA 7/10/2012 10 YEARS 
DAVIN M AGEE 8/1/2012 10 YEARS 

MANUEL   ATAYDE 8/1/2012 10 YEARS 
STEVEN M WEST 8/13/2012 10 YEARS 

LEE C LOGAN 9/1/2012 10 YEARS 
JULIO C ORTEGA 9/1/2012 10 YEARS 

ANTHONY K SOLIS 9/1/2012 10 YEARS 
RICHARD T VALDEZ 9/17/2012 10 YEARS 



JODY D ROSE 7/1/2007 15 YEARS 
ROBERT L WATERS 7/1/2007 15 YEARS 
HARLEY J DOOLEY 8/1/2007 15 YEARS 
JAMES M FRANCIES 8/1/2007 15 YEARS 
COY D MARTIN 8/1/2007 15 YEARS 

WESLEY L ROGERS 8/1/2007 15 YEARS 
STEVE   ANDRADA 9/1/2007 15 YEARS 
LESLIE K DARNELL 9/1/2007 15 YEARS 

RICHARD R HATFIELD 9/1/2007 15 YEARS 
KENNY R LESTER 9/1/2007 15 YEARS 

MARCUS L LUNDEGREEN 9/1/2007 15 YEARS 
TADD D YOUNG 9/1/2007 15 YEARS 

MATTHEW C VIGIL 8/1/2002 20 YEARS 
ALAN L DANIELS 8/1/1997 25 YEARS 

FREEMAN   MILLER 8/1/1997 25 YEARS 
BRENDON T DRERUP 9/1/1997 25 YEARS 
CHARLES N HALL 9/1/1997 25 YEARS 

JAMES N SHELTON 9/1/1997 25 YEARS 
LUIS   VASQUEZ 9/1/1997 25 YEARS 

JOHNNY R PRENTICE 7/1/1992 30 YEARS 
WILLIAM J SCHMIDT 7/1/1987 35 YEARS 
KENNETH G BAKER 7/1/1982 40 YEARS 
BRADLEY J GATTIS 7/1/1982 40 YEARS 

JAMES M HILLMAN 7/1/1982 40 YEARS 
JAMES R STOVALL  JR. 7/1/1982 40 YEARS 

MICHAEL G BRANTLEY 9/1/1982 40 YEARS 
LARRY D CLARK 9/1/1982 40 YEARS 

MICHAEL A CLINE 9/1/1982 40 YEARS 
DAVID K FANSLER 9/1/1982 40 YEARS 
BRYAN   HULSEY 9/1/1982 40 YEARS 

DONALD L VINCENT 9/1/1982 40 YEARS 
BILLY B BRYANT 8/1/1972 50 YEARS 
JERRY L GREGORY 7/1/1967 55 YEARS 
GUS H WESLEY 8/1/1967 55 YEARS 

J A WANDERSCHEID 7/30/1962 60 YEARS 
 



 

 From the Utility Rep 

2022 Fall Newsletter 

Greetings, 

As you get this letter, we should be right in the middle of contract negotiations with SPS/Xcel Energy. 

We haven’t had full negotiations since 2016. These should be interesting. Please be sure that your infor-

mation at the Union Hall is correct. If you have moved, changed classifications, or titles the Company 

does not notify us of any changes in your status. This is going to be very important when it comes to vot-

ing on your Contract. Call 806-376-9945, Malorie or Stephanie can update your information. Contract 

negotiations ballots will be mailed out to the last known address that we have on file. If you have any 

doubts, call the Union Hall. Keep us in your prayers and keep in mind that we are all in the same Union. 

We need to stand together, vote as a bloc. Always remember, at the end of the day, YOU are the UN-

ION. The Company says that they understand that each one of you is an essential part of the total suc-

cess of the Company. I believe that they will show how serious they really are by the results of these ne-

gotiations. Please be patient, as things progress, we will notify the Champions and Stewards. Read your 

contract, get to know what it says and means. Many of our members and most of our managers don’t 

really know what is actually in the Agreement. It is vital that we know our agreement. We had a Union 

Steward class this summer, I think it went really well. We had 17 new Stewards go thru the program. It is 

good to see young members getting involved. Our youth is our future, we hear that often, but it is very 

true. Our Union can’t get better or stronger without the involvement of our members, especially the new 

members. I don’t know how much I will be able to get out and conduct meetings during negotiations, but 

I will get around to all locations as soon as possible. It is important that we help our youth the meaning of 

being Union, Why Union. Visit with our new members and educate your children on why it is necessary 

to have a Union and why it is important to get involved. 

On another note, Elections are coming up. Please get out and vote. As you choose your candidate ask 

yourself these questions: 

Where do you stand on Unions? 

Do you support Unions, I support you and I expect you to support me. 

If you don’t support Unions, why not? 

Do you support the Davis-Bacon Act? 

What is your position and opinion on the National Labor Relations Board? 

If your candidate is opposed to or negative about any of these issues, then the candidate doesn’t sup-

port you or your livelihood. If your candidate doesn’t support you, you need to educate them on the im-

portance of supporting Unions. We all know Unions are important and necessary. 

Until next time, Mike Andrade  



 

 FROM DISPATCH 

Our work has continued to be plentiful through the summer months. It is always 

a benefit to have employment opportunities available that allow us to organize 

new members and employ traveling brothers and sisters. However, for the first 

time in many years, we have multiple unfilled calls. This can be alarming to our 

signatory contractors when deciding whether to bid current projects.  We cer-

tainly aren’t the only local with unfilled calls as much of the 7th district and even 

numerous Locals across the nation are facing similar issues. In spreading the 

word that we have work available, many locals contacted need additional man-

power as well. Travelers understandably aren’t interested in calls with minimal 

overtime and no per diem and therefore we must make every effort to organize 

the local nonunion workforce. The body voted in September to increase budg-

ets for social media and streaming marketing campaigns. Face to face engage-

ments and word of mouth will always be our best tools though. I am asking all 

our membership to reach out to unrepresented electricians that you know and 

encourage them to join our ranks! We have available calls to put individuals out 

as soon as the following day. 

Aside from dispatch duties and assisting with our ongoing negotiations, I am 

working on the new member orientation pages for our website. Our inside orien-

tation is published, Pantex and Outside orientations are nearing completion and 

Xcel orientation is in the planning stages. We currently need input from Xcel 

members regarding what should be included to help new members become ac-

quainted with the Brotherhood.  Send me any ideas you may have! 

In Solidarity, 

Marcus Lundegreen 
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