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“Lots of things will 

happen in the next 3 

years but one of the 

biggest is the shut-

down of Harrington/

Savage coal facility. 

The Savage brothers 

and sisters are among 

the strongest of our 

units with almost 100% 

union density. “ 

 ― Robert Melton 
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Message from the Business Manager  

Greeting Sisters and Brothers! 

June 21st has passed so, ITS OFFICALLY SUMMER!!! 

My favorite time of the year. Dog days of summer are ahead and so is 

3 more years to represent the membership of Local 602 as best as any 

Local officers can. I truly put my heart and soul into this job. I know we 

can never get everything we want, but I try to get as much as possible 

and keep as much as we can. I have told everyone many times over 

and I’ll say it again. I’m not a yes guy, I won’t tell you what you want to 

hear just to gain your trust. I will tell you the truth and that’s all I can 

do. It may not be what you want to hear, but it will be the truth as far as 

what a Union can do and what a Union cannot do. I will continue to 

build the relationships with our contractors and Utility owner to get the 

most I can for “YOU” the membership. My goal will always be the 

same, get as much as we can and protect what we have. I know that I, 

my staff, and representatives will never be able to get everything we 

want, no Local union does, but we do the best we can for you the 

membership.  

I want to personally thank all the members that thought enough to re-

vote me back in as your Business Manager. I pour my heart and soul 

into this job, and I take it very seriously. Representing 1605 members 

is a daunting task.  
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 Message from the Business Manager (Cont. from Front Page) 

Especially when you add in there 7 different bargaining units. With another 3 years 
comes putting together a game plan for each bargaining unit. One major thing I work on 
is furthering the relationships between the Local and its Contractors and Utility owner. 
This really benefits you, the members. I know there are some who want to fight to the 
death over every issue, but think about the old saying this, you reap what you sow. If 
you put out piss and wind, you’ll get piss and wind back. I’ve worked very hard to repair 
the relationships that benefit you the membership. This year was the best example as 3 
of our largest bargaining units received decent raises and gave nothing up. It’s a really 
big deal when the other sides of the bargaining tables come to the negotiations with no 
agenda to take anything away. Economics will always play a big role in negotiations but 
I’ve aways stated, it’s hard to negotiate with your enemies, but it’s easier to bargain with 
your buddies. Lots of things will happen in the next 3 years but one of the biggest is the 
shutdown of Harrington/Savage coal facility. The Savage brothers and sisters are 
among the strongest of our units with almost 100% union density. Harrington Savage is 
scheduled to go to gas in 2025. This means the closing of 26 union brothers and sisters 
Jobs. We will soon enter into effects bargaining for these brothers and sisters. Savage 
has always taken good care of their employees and our members, and I know they will 
continue to do so. Organizing the name of the game for the next few years. Both Inside 
construction and outside Construction are blowing up fast. We are going to need a lot of 
new brothers and sisters to fill these jobs, both growing them from our apprenticeships 
and organizing from the non-union sector. Times like these are really good for growing 
our Local and we are committed to making Local 602 one of the best in the 7th district. 

 One of the things I’ve always said with this job is I don’t want to always go where mem-
bers are happy. I need to focus on where we have unhappy members. Have conversa-
tions to find out what their issues are and see if it’s possible to fix what is under their 
skin. I know in the job, no one can make everyone happy, but it’s also to know why 
members are unhappy. This is my goal and my purpose for continuing to work  in the ca-
pacity as Business Manager of Local 602. I hope to see a lot of you in the near future. 
Time is always against a business manager as this job is so demanding, but It’s also im-
portant to see as many of the membership as I can face to face. Stay safe, Brothers and 
Sister! 

In Solidarity, 

Robert Melton  



 

 

From Amarillo Membership Development 

“De Oppersso Liber” Motto of USASF  

 

The Latin phrase "De Oppresso Liber,” roughly meaning "Free from oppression," carries 
a profound message that resonates throughout history. It embodies the unbeatable  
spirit of individuals who strive for freedom, justice, and liberation in the face of oppres-
sion. 

You might be thinking “what does this have to do with the IBEW?”  I think that is what 
the IBEW strives to accomplish and is very much in line with this Latin phrase, and if 
you’ll bear with me, I’ll explain. 

Throughout history countless individuals have embraced the spirit of "De Oppresso Li-
ber" to ignite change and combat oppression. Leaders like Mahatma Gandhi and Susan 
B. Anthony, to grassroots activists fighting for civil rights, the mantra has become a ral-
lying cry for those seeking to resist oppressive systems. 

Today, where various forms of injustice still exist, we are reminded that “De Oppresso 
Liber” serves as a reminder of the power of collective action.  It teaches us that libera-
tion is not an individual endeavor but a collective struggle that requires empathy, soli-
darity, and unwavering commitment. 

We, as union electricians, empower those who have lost their voice by bringing them 
into our numbers and they find the power of collective action through our bargaining 
power. 

We challenge injustice through our contracts and through the grievance process when 
injustices are seen in our local. 

We as the IBEW cultivate empathy and understanding by recognizing diverse perspec-
tives and different cultures.  We thrive to build relationships, knock down barriers and 
build a consolidated culture within our local.   

The motto encourages us to continually strive for freedom and justice not just for our-
selves but for all electricians who have not benefited from our collective voices.  It re-
minds us that fighting against oppression and injustice is the responsibility for all of us 
and through resilience and a sustained commitment we can create a better world for all 
electricians. 

“De Oppresso Liber” transcends its origins and reminds us that the pursuit of freedom 
and the fight against oppression is a responsibility that falls on all members of the 
IBEW.  By embracing its spirit, we can play our part in creating a world where liberty, 
equality and justice flourish, ensuring that all electricians are truly set free. 

In Solidarity, 

Bill Bray 

 



 

 

 

 

Greetings to all our members, 

I would like to start by thanking all of our members that voted. It mattered to me who you 
voted for, but it is more important to congratulate all who voted. Voting is a privilege of 
being a Union member but has no value if you don’t use it. I believe that those that don’t 
vote, don’t really have a right to complain about the leadership of the individuals that got 
elected. Your representatives are human and sometimes make mistakes or enact pro-
cesses that are unpopular. As a member you have a right to approach your leadership of 
your concerns and help rectify problems. If you are not a member, you have no voice, no 
input. I believe that contract negotiations went well but we still have a lot of work to do; 
we need improvements in the 401 K Company match, increase the cash balance contri-
bution, improve the vacation language and provisions, improve sick leave. The key is for 
all of us to be rowing in the same direction. Power Plants, Line Dept., Substation Dept., 
and all other departments need to work together for the bigger picture, all work together 
for the common good. We have 2 ½ years to put a plan together but we need to start 
now.  

We have had our share of bad weather this summer and I want to applaud all of our em-
ployees for making themselves available. Employee response was tremendous, every-
one worked together, and all went extremely good. Great Job!!!  

I hope everyone has a great summer. Have fun but beware of the extreme heat. Hydrate 
regularly, an be safe.  

Until next time, 

Mike Andrade. 

From the Utility Rep. 

From Lubbock 

Brother and Sisters I’m happy to report that Gilbert has had hip replacement surgery and 
is doing very well.  I’m also happy to report that his wife and Rita says he is as onery as 
ever, which means he is doing better than expected! 

I ask that everyone continue to pray for a  speedy recovery and that he will be back in 
full swing in no time. 

Bill 



 

 

As we dive deeper into the summer months, the workload within our jurisdiction shows no signs of slow-
ing down. The anticipation we had for increased demand during this season has become a reality, and 
our members have been working diligently to meet the rising needs of our contractors and the communi-
ty. 

Inside calls for Journeyman Wiremen have remained unfilled for multiple days, indicating the urgent 
need for more hands-on-deck. Outside calls have increased considerably but have all been filled quick-
ly. We will continue to forge ahead, exploring innovative strategies to recruit new talent into our Local.  

Throughout the previous quarter, we launched several advertisements targeting individuals in the electri-
cal industry. We are pleased to announce that our advertising campaigns have not stopped. Additional-
ly, we have even expanded our outreach initiatives.  

In our commitment to supporting our local community, we are excited to share that we will be sponsoring 
High School Football coverage with News Channel 7 in the upcoming fall season along with sponsor-
ships of various local school sports programs. These sponsorships allow us to establish a stronger pres-
ence and engage with a diverse audience, including aspiring young professionals who may be consider-
ing their career options. 

Moreover, we have added Sod Poodles baseball advertising to our tools, complementing our existing 
marketing efforts. By partnering with different platforms and organizations, we aim to create a broader 
impact and maximize our reach among both current and prospective members. 

As the summer surge persists, it is essential that we remain steadfast and united. We are not alone in 
saying we are facing a shortage of qualified electricians. Statewide and even nationally there is a need 
for more of us.  

This quarter we have a crucial update on recent legislative changes that will have a significant impact on 
the electrical industry in Texas. While we understand that this news may be concerning to many of you, 
it is important to stay informed and engaged in discussions that shape our industry's future. Last quarter 
we briefly touched on a bill relating to residential wiremen licensing. 

House Bill 1391, which was passed by the Texas Legislature and is set to take effect on September 1, 
2023, introduces substantial modifications to the requirements for obtaining a residential wireman li-
cense. We want to take this opportunity to shed light on the key aspects of the bill and share the con-
cerns raised. 

Under the new legislation, applicants for a residential wireman license have the option to qualify through 
an alternative pathway—completion of a career and technology education program. Previously, individu-
als were required to accumulate a minimum of 4,000 hours of on-the-job training under the supervision 
of a master electrician or residential wireman. This requirement was essential for developing the exper-
tise and experience necessary to ensure electrical safety. 

Proponents of House Bill 1391 argue that the alternative pathway will address the shortage of qualified 
electricians by attracting more individuals to the trade. They believe that expanding the options for licen-
sure will foster workforce development and bring long-term benefits to the industry. 

From Dispatch 



 

 

However, the new legislation has sparked significant debates and raised valid concerns within the 
electrical industry in Texas. As opponents of the bill, we realize that the alternative pathway may un-
dermine industry standards and compromise electrical safety.  

With vague guidelines spelled out in the act, career and technology education programs may not of-
fer the same level of comprehensive training as on-the-job experience. This raises concerns about 
the potential risk to public safety if individuals are granted licenses without adequate practical 
knowledge and expertise. 

It is important to recognize that the passage of House Bill 1391 has broader implications beyond the 
residential wireman license. Similar changes could be introduced for other licenses, such as the 
Journeyman Electrician License. 

We understand that this news may be disheartening, but it is crucial to stay informed and involved in 
shaping the future of our profession. 

We will continue to provide updates on any further developments and opportunities for engagement. 
Thank you for your unwavering dedication to the Brotherhood and our industry. 

In Solidarity, 

Marcus Lundegreen 
 
Asst. Business Managaer IBEW 602 
7Th District Renew Coordinator 
Board Member TDLR Electrical Advisory Board 

From Dispatch (cont.) 



 

 

 

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.org, or the 
payment portal https://portal.icheckgateway.com/IBEWorkers/   Please note that a non-
refundable payment fee will be added to your transaction and will appear as a separate line 

item on your bank account or credit card statement. 

     
  Business or Personal Check                 Major Credit Card 

                        
     A $2.95 Flat Fee will be added.   A 3.50% Fee will be added (Minimum $2.95) 
 

 
Please notify the Hall to update any of the following: 
Locations, Stewards, Classification, update address, phone number, email, etc. 

Amarillo Office#: (806) 376-9945  Lubbock Office#:    (806) 744-4062 
Fax#:           (806) 376-9407   Fax#:   (806) 744-7852 
 
Stephanie Pantoja,  Office Manager     spantoja@ibew602.org 

Malorie Moran,   Office Assistant     mmoran@ibew602.org 

Rita Sifuentes,   Lubbock Office Assistant  rsifuentes@ibew602.org 

 
Hello all IBEW Local Union 602 Members and Retirees!! 
 
 
We hope this quarter’s newsletter Ȧnds you well!  
 
 
We would like to emphasize the importance of keeping your dues and death bene-
Ȧts current, and how important it is to pay working assessments, as this is what 
keeps your Union Hall open. Please keep in mind that working assessments are an 
important source of funding for Unions, and they help support the operations and 
activities for the Union Hall. Your Hall is the central location for you as members 
to gather, receive information and support, and participate in union activities, 
such as meetings, training courses, and social events.  
 
 
Remember if you are not in good standing, your beneȦciary will not receive Local 
or I.O beneȦts.  
 



 

 

Death Benefits 
 

IBEW Local 602 
        By-laws- Article XII, Section 6 
 

“Any member who is 30 days or more delinquent in payment of death assess-
ments, after being notified by mail, and death occurs, the beneficiary shall not 
receive the death benefit payment.” 

 
 

IBEW PBF: 
Death BeneȦts- Upon the death of an “A” member a death beneȦt shall be payable 
as follows: 
 
(a) Non-retired  “A” members who then has at least six (6) months conƟnuous and ac-
Ɵve good standing, the beneficiary to receive the following; 
 

 

I.O. Death Benefit Level for Active “A” Members 
$6,250.00-    If member dies from natural causes 
$12,500.00- If member dies by accidental means 
 
 

I.O. Death Benefit for Retired “A” Members 
No less than $3,000.00-  
 
 

No Death BeneÕt shall be payable upon the death of a non-retired “A” 
member if such member was more than two (2) months in arrears in dues 
payments. 

 
 

(b) Beneficiaries.  IfÊaÊmemberÊfailsÊtoÊnameÊanyÊbeneficiaries,ÊorÊifÊtheÊnamedÊbenefi-
ciaryÊhasÊpredeceasedÊorÊisÊotherwiseÊnotÊableÊtoÊacceptÊtheÊbenefit,ÊtheÊdeathÊbenefitÊshallÊ
beÊpayableÊtoÊtheÊfollowingÊindividual(s)ÊinÊtheÊindicatedÊorderÊof priority:    
1) member’s spouse; 2) member’s children; 3) member’s parents; and 4) member’s estate.  
 
 
(c) Set Off of Death Benefit.  IfÊtheÊIBEWÊPBFÊhasÊsentÊpensionÊchecksÊpayableÊtoÊ
theÊdeceasedÊmemberÊaŌerÊtheÊmember’sÊdeathÊasÊaÊresultÊofÊaÊfailureÊtoÊnoƟfyÊtheÊFundÊofÊ
theÊdeathÊofÊtheÊmember,ÊandÊtheÊrecipientÊofÊthoseÊpensionÊchecksÊhasÊnotÊreturnedÊthemÊ
toÊtheÊFund,ÊbutÊretainedÊtheÊpensionÊmoney,ÊtheÊFundÊmayÊsetÊoffÊfromÊtheÊdeathÊbenefit,Ê
andÊrefuseÊtoÊpayÊtoÊanyÊbeneficiary,ÊtheÊamountÊequalÊtoÊtheÊtotalÊamountÊofÊtheÊpensionÊ
overpayment. 



 

 

2023 2nd Quarter Years of Service Recognition……… 
 

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for 
their years of Service.  It would be an honor to present your Years of Service Pin at the Regular Meet-
ing.  Please let us know which meeting you will be attending, so we can have your years of service 
pin ready to present.  
 
Amarillo Meeting:   2nd Wednesday of each month at 7:30pm (200 S. Fannin St. Amarillo, TX) 
Lubbock Meeting:   1st Thursday of each month at 7:30pm  (405 50th St. Lubbock, TX)   
 
If you’d rather come by the Union Hall to pick up your pin, you can do that as well, or you can 
call and request that it be mailed. Office hours are Monday – Friday, 8:00am to 5:00pm 
 

                                        Initiation 
                Member Name                                Date             Yrs. of Service 

JARROD R ALLEN 5/14/2018 5 Year 

HORRI L BROWN 5/14/2018 5 Year 

AURELIO   CASTANON 3/8/2018 5 Year 

JASON D DAVIS 6/4/2018 5 Year 

BYRON K DAVID 4/11/2018 5 Year 

DEREK L DETWEILER 4/6/2018 5 Year 

KENNETH L ELLER 6/26/2018 5 Year 

CASON W FINLEY 4/17/2018 5 Year 

TIMOTHY F FLORES 5/14/2018 5 Year 

LINDEN C GARDNER 4/17/2018 5 Year 

SOLOMON E GONZALES 3/6/2018 5 Year 

JIMMY R HILL 4/17/2018 5 Year 

MORGAN C JONES 6/1/2018 5 Year 

PATRICK N MIRANDA 5/31/2018 5 Year 

JARED E PARKER 4/17/2018 5 Year 

CAZSHMEIR J POUSH 5/4/2018 5 Year 

JOSHUA C RAMIREZ 4/17/2018 5 Year 

MICHAEL C SMITH 3/2/2018 5 Year 

JAVIER   SOLIS JR. 6/14/2018 5 Year 

RANDY   TWOMBLY 5/15/2018 5 Year 

TREVOR D ANDREWS 3/29/2013 10 Year 

DAVE L BURRIS JR. 6/18/2013 10 Year 

DUSTIN S DUKE 3/11/2013 10 Year 

OSVALDO   GONZALEZ 5/29/2013 10 Year 

MICHAEL G MCCORMACK 4/9/2013 10 Year 

SCOTT P MYERS 6/14/2013 10 Year 

STAN P NAVARRETE 6/14/2013 10 Year 

MICHELLE L OROSCO 5/1/2013 10 Year 

  



 

 

DANIEL S PERDUE 6/14/2013 10 Year 

JUSTIN D PSHIGODA 5/6/2013 10 Year 

AARON L RAMOS 3/21/2013 10 Year 

OSCAR M PEDROZA 3/11/2013 10 Year 

JAMES R SHARP 3/11/2013 10 Year 

DAVIN K BATES 3/1/2008 15 Year 

CHRISTOPHER M BEVERSDORF 6/1/2008 15 Year 

TYLER   CAMPBELL 4/1/2008 15 Year 

JONATHAN S CANTU 3/1/2008 15 Year 

JEREMY T CASIDA 3/1/2008 15 Year 

JESSE   GARCIA 4/1/2008 15 Year 

TERRY L GRIFFITH 6/1/2008 15 Year 

CHRISTOPHER O HALL 6/1/2008 15 Year 

CORY J HAMILTON 6/1/2008 15 Year 

CRAIG A HARDING 6/1/2008 15 Year 

TERRANCE J HENDRIX 3/1/2008 15 Year 

MATTHEW   KIRBY 3/1/2008 15 Year 

JOHN K KNIGHT 6/1/2008 15 Year 

OCTAVIANO   ORTIZ 5/1/2008 15 Year 

CHRISTOPHER L PADILLA 6/1/2008 15 Year 

RODNEY D REYNOLDS 3/1/2008 15 Year 

JODY D TRAYLER 6/1/2008 15 Year 

TOBY   WILLIAMS 6/1/2008 15 Year 

KEVIN L WILSON 3/1/2008 15 Year 

JASON A YORK 6/1/2008 15 Year 

PATRICK G BRAY 4/1/2003 20 Year 

LAWRENCE W WEBSTER 4/1/2003 20 Year 

JERRY D LAMB 5/1/1998 25 Year 

DONALD C WALLACE 3/1/1998 25 Year 

LOGAN C WILLIAMS 5/1/1998 25 Year 

DONALD D BEISTLE 5/1/1993 30 Year 

DELWIN G BRITTON 6/1/1993 30 Year 

TIM D CHISM 3/1/1993 30 Year 

WILLIAM E HALL 6/1/1993 30 Year 

JIMMY L LUCERO 4/1/1993 30 Year 

JASON R PENDER 6/1/1993 30 Year 

JIMMY R PHILLIPS 5/1/1993 30 Year 

LARRY C POWERS 3/1/1993 30 Year 

IRVEN L THOMAS 5/1/1993 30 Year 

MONTE D WEAVER 6/1/1993 30 Year 

FELICIANO   GARCIA JR. 4/1/1988 35 Year 

                                   Initiation 
            Member Name                             Date               Yrs. of Service 



 

 

                                      Initiation 
                      Member Name                            Date              Yrs. of Service 

KENNETH R GABEHART 3/11/1988 35 Year 

DOUGLAS K BUSBY 6/1/1983 40 Year 

LOUIS S LITTLE 3/14/1983 40 Year 

RICHARD E SHUFFIELD 5/1/1983 40 Year 

MAURICE   FORTIN 6/1/1978 45 Year 

MICHAEL R MEGEE 3/1/1978 45 Year 

TERRY M SCHARDEIN 4/1/1978 45 Year 

JOHN A STULTZ 5/1/1978 45 Year 

DARYL E WILSON 6/1/1978 45 Year 

RONNIE L BIVINS 3/1/1973 50 Year 

HAREL W HEFNER 4/1/1973 50 Year 

HERBERT R HOLDER 4/1/1963 60 Year 

DAVID W KING 3/1/1953 60 Year 



 

 

Mark your calendars…….It’s that time of year again!!!!! 

  

IBEW Local Union 602  
Annual Summer Union Picnic 

 
Invitation for All Members, Retirees and Family!!  

 

Amarillo Summer Picnic 
July 29, 2023 from 12:00p.m.-4:00p.m. 

At Thompson Park Area 36 
Please RSVP by July 25, 2023 at (806) 376-9945 

 
 

Lubbock Summer Picnic 
TBD 

 
 

Food will be provided for ALL! 

Bring your lawn chairs, blankets and 

Come join us for some FUN in the SUN  



 

 
Around the Local 

Congratulations to all 
winners of the Lineman 
Rodeo June 23, 2023 

Top Left: Jacob Graham 

Top Right: Sam Thomas (L),                          
      Nash Baker (C)      
         Brock Baker (R) 

Bottom Left:  Dillon Selman (L)    
        Clay Thompson (C)   
        Joseph Webster (R) 



 

 IBEW 602 
P.O. Box 143 
Amarillo, TX 79105 

PLACE 
STAMP 
HERE 

IBEW: The Right Choice for your Future! 

Contact Us 
IBEW 602 

200 S. Fannin 
Amarillo, TX 79106 

(806) 376-9945 

Visit us on the web at www.ibew602.org 

Scan the code below to sign up for  a 
digital copy of the newsletter. 

To  view or join the IBEW 602 Facebook 
Group Page go to: 

https://goo.gl/NSKgZV 

As we dive deeper into the summer months, the workload within our jurisdiction shows no signs of 
slowing down. The anticipation we had for increased demand during this season has become a 
reality, and our members have been working diligently to meet the rising needs of our contractors 
and the community. 

Inside calls for Journeyman Wiremen have remained unfilled for multiple days, indicating the ur-
gent need for more hands-on-deck. Outside calls have increased considerably but have all been 
filled quickly. We will continue to forge ahead, exploring innovative strategies to recruit new talent 
into our Local.  

Throughout the previous quarter, we launched several advertisements targeting individuals in the 
electrical industry. We are pleased to announce that our advertising campaigns have not stopped. 
Additionally, we have even expanded our outreach initiatives.  

In our commitment to supporting our local community, we are excited to share that we will be 
sponsoring High School Football coverage with News Channel 7 in the upcoming fall season along 
with sponsorships of various local school sports programs. These sponsorships allow us to estab-
lish a stronger presence and engage with a diverse audience, including aspiring young profession-
als who may be considering their career options. 

Moreover, we have added Sod Poodles baseball advertising to our tools, complementing our exist-
ing marketing efforts. By partnering with different platforms and organizations, we aim to create a 
broader impact and maximize our reach among both current and prospective members. 

As the summer surge persists, it is essential that we remain steadfast and united. We are not 
alone in saying we are facing a shortage of qualified electricians. Statewide and even nationally 
there is a need for more of us.  


