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Message from the Business Manager
Salutations Sisters and Brothers,

| hope the New Year finds you doing well, and winter is over and COME ON
SPRING!! My goal in this office has been to educate, educate, educate. It is
vital in my opinion that to survive as a Union we have to understand How
everything operates. The rules and bylaws that govern how we fight for our
rights as organized Labor. | see so many young people today and even a few
older people that just think blindly, WE should get that or, that should just be
our rights. This is not always the case. Somethings are guaranteed by our
contracts and some things are not. The fact that we have a Contract is why
we pay our dues. It Guarantees us Insurance and retirement. Working condi-
tions that are spelled out in writing. The biggest miss appropriated statement
| hear is” if the Union Can’t get me what | want, what good is it?” While a Un-
ion contract may not be able to make the entire workplace fair, it does guar-
antee you insurance and retirement and wage increase on exact dates.
Those 3 things are PARAMOUNT in today’s shrinking benefits world. If no
one supports their Union and everyone bows out. The contract would fail,
and all your benefits would fail. Many businesses say we offer retirement a
401k but look at their offer a bit closer and they are no more than you are
putting your own money back. Very little employer contributions at all, but
they can say “we offer retirement” HUMM?7?7?

It is the most important issue facing us all today is keeping our unions alive
and protecting our contracts. IN the next 3 newsletters | am going to do a 3-
part series on misconceptions about unions and why you should not believe
anything you hear. Why you should do your own homework and the im-
portance of supporting YOUR UNION!
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Message from the Business Manager (Cont. from Front Page)

Unions play a vital role in advocating for workers' rights, fair wages, and safe working conditions. However, sev-
eral factors can pose challenges to their effectiveness and sustainability. In this newsletter, | am going to discuss
3 of the 10 most common issues that can hurt unions and strategies for addressing them.

1. Anti-Union Legislation: Laws that restrict union activities, such as right-to-work laws or limitations on col-
lective bargaining, can weaken unions by reducing membership and bargaining power.

Corporate America does want to support Organized Labor, but they want it at a drastically reduced rate. They
want your skills but for half the pay. That’s how they make money. They will spend millions on campaigns and
yes (Facebook Posts) on why unions and greed and blood sucking vermin. WHY?? Because if they are suc-
cessful then they could reap Billions. Yes, Billions and they know it. All they need to do is get you to believe they
will take care of you. You only need us. Wolves promising to protect the sheep.

2. Union Busting Tactics: Employers may engage in tactics like intimidation, misinformation, and
retaliation to discourage workers from joining or supporting unions.

One of the hardest battles we face in organizing the nonunion worker to being a Union member is that fact that
they have been horribly misled. Paranoia runs rampant with the nonunion worker. People want to believe the
worst and most believe whatever they are told without ever doing any real investigation on their own. | see
this a lot where people want to believe the worst in this world and are skeptical about anything that is good.
Many nonunion employers will fire workers on the spot for even talking about it.

3. Economic Factors: Economic downturns, outsourcing, and automation can lead to job losses and de-
creased union membership.

Economic Factors do play into Unions decrease in membership but that effects all areas of employment. Out-
sourcing and trying to undermine the referral process, and cheating the total package that has been fought for
and protected by Unions for you the member is under constant attack. Automation does put workers out of work,
just like the automobile put the Blacksmith out of work, but they also create opportunity. With new automation
comes those who have to program them and service them. These can become Union Jobs too. Tomorrow’s
workplace may look different for your job duties, but one thing remains, you will always need union to protect
wages and benefits packages for what the work place transitions into.

Change is constant. That is the way of the world. The one thing that will never change is the need for a Union.
Another thing that will not change is the fastest way for a company to increase their profit margins is to cut wag-
es and benefits. The younger generation is starting to have this belief that the Government will make companies
take care of us. Do they realize that the companies that want to cut your wages and benefits are also the same
companies that pay billions of dollars to get their candidates elected so they will do their bidding?? Humm.... If
you want to keep your wages, keep your insurances, and keep your retirements, better start thinking about
KEEPING your Union!!

In Solidarity,

Robert Melton
Business Manager
IBEW Local 602



From Dispatch

A Quarter of Progress and Advocacy: Embracing Change and Challenges

As we navigate through the early months of 2024, our journey together continues to unfold with notewor-
thy achievements and ongoing commitments to excellence in the electrical industry. Our dedication to
our community and profession remains steadfast, as does our resolve to face new challenges head-on.

Legislative Update and Advocacy Efforts

A pivotal development that has stirred considerable conversation among us is the Texas Department of
Licensing and Regulation (TDLR)'s release of a working draft concerning the Electrician Program under
the 16 Texas Administrative Code Chapter 73, prompted by House Bill 1391. This draft proposes signifi-
cant changes to the pathway of becoming a licensed residential wireman. The State has introduced a
high school, curriculum-based approach as an alternative to the traditional on-the-job training model.

While we recognize the potential benefits of diversifying educational pathways in our profession, the
shift from 4,000 hours of hands-on experience to an eight-credit curriculum raises concerns about the
depth of practical skills and knowledge future electricians will gain. The essence of our craft lies in the
real-world experience gained under the mentorship of seasoned professionals. The proposed reduction
in hands-on training hours to roughly 1,440, coupled with the prospect of having instructors potentially
lacking field experience, prompts us to question the adequacy of the preparation that future electricians
will receive.

Considering these concerns, | am actively engaged in the dialogue surrounding these proposed chang-
es. We will continue to encourage our members to participate in the public commentary periods. Our
collective voice is crucial in shaping policies that uphold the standards of safety, quality, and profession-
alism that define us.

Operational Highlights

Despite the uncertainties presented by regulatory changes, local 602’s operational front paints a promis-
ing picture. Our books remain lean, signaling strong employment prospects for our current members as
well as newly organized members. Our Book 2, outside in particular, has seen increased signing activity
reflecting the abundance of work in the jurisdiction.

Innovating for Member Engagement

In our quest to enhance member engagement and streamline our operations, we are thrilled to an-
nounce our partnership with Working Systems to develop a Local 602 iOS and Android app. This initia-
tive is a leap forward in our digital transformation efforts, promising a more connected and accessible
union experience for our members. Stay tuned for more details in the months ahead.

Looking Forward

As we move further into 2024, let us continue to embody the values that unite us: solidarity, excellence,
and a relentless pursuit of progress. Our commitment to advocating for the best interests of our industry,
coupled with our efforts to innovate and improve, positions us for a future filled with growth and success.
Together, we will navigate the challenges ahead and seize the opportunities that come our way.

In Solidarity,

Marcus Lundegreen
Asst. Business Manager, IBEW 602
Board Member, TDLR Electrical Advisory Board



From Amarillo Membership Development

"To live without hope is to cease to live.” — Fyodor Dostoyevsky

As many of you know I'm heavily involved with the Veterans community and I'm often talking with Veterans
about opportunities with the IBEW. Many of these Veterans came out of the service without having the
knowledge nor the opportunity to learn about the help the IBEW can provide them for their futures.

| believe that most people are unaware that the sentiment “to live without hope is to cease to live” is especially
significant to our Veterans. Thinking about the importance of hope in their lives as they navigate the challenges
of military service, transition to civilian life, and beyond, there are a few things that | believe resonates with eve-
ry Veteran:

Service and Sacrifice - Veterans have endured the pains of leaving loved one’s home and not knowing when
or if they will return, however the honor and duty to the country they serve and to their fellow soldiers is undeni-
able. This translates well with the IBEW core values. Veterans are resilient and their determination to fulfill
their duties regardless of the task in front of them are the values that resonate with any employer and are the
core values of the IBEW.

Transition to Civilian Life - For most Veterans this can be a daunting task with many complex issues that
most people coming out of high school will never encounter. Unemployment and homelessness are two of the
most prevalent issues facing veterans as they transition from the military. Working with other Veterans and or-
ganizations like VEEP and Helmets to Hardhats, Veterans are able to find hope for their futures.

Health and Well-being — Often times, especially with combat Veterans, there are issues as a result of serving
in the military which could include combat injuries or PTSD. With challenges like these it is imperative that hope
plays a crucial role in the Veterans recovery process. Providing comprehensive healthcare coverage as part of
the contract is a significant benefit offered in IBEW Local 602. This healthcare coverage along with access to
services provided by VA, ensures that our Veterans have the opportunity to achieve optimal health and well-
being for the future.

Purpose and Meaning - Many veterans find a sense of purpose and meaning in their lives through their military
service, contributing to a cause greater than themselves. However, when returning to civilian life, veterans of-
ten struggle to find that sense of purpose. The IBEW provides that sense of meaningful purpose and the hope
that the Veteran can succeed in civilian life just as they did in the military.

As I've been speaking with Veterans the last few months, I’'ve noticed a change in the conversation when | talk
about the apprenticeship and how to become a well-educated electrician. Their backs seemed to get a little
straighter and the demeanor changes to a positive and hopeful tone. The best medicine for a Veteran is pur-
pose and hope for the future.

Brotherhood and Support - The men and women that are Veterans usually miss the closeness of being in the
military family. The IBEW promotes the Brotherhood as well as the Sisterhood as a big family. When one of
our members needs help there is always someone in the body to reach out and lend support regardless of what
issue arises.

In conclusion, as we fill our ranks with more and more Veterans, there will be others with the same shared ex-
periences of being in the military, mutual understand and solidarity that is was left behind when we exited the
military.

In our local union, Veterans find hope in knowing that they are not alone in their journey and that they have a
support network that they can lean on in tough times. This is what we call IBEW Lu 602.

In Solidarity,

Bill Bray

Membership Development

Texas State Veterans Rep

7" District Veterans Committee Co-Chair



From the Outside Organizer

Outside construction for the nation has had a slow start to the year. The industry has its struggles with
utility companies slowing down on their large capital project work as the capital project loans that are used
to pay for the projects continue to have sky high interest rates. That being said, Local 602 has actually
been the opposite compared to the national average.

Fortunately, at 602, we have been growing in our Union work with multiple transmission and wind farm
jobs currently underway as well as 3 more kicking off in the next few weeks. This does not take into con-
sideration what is on the horizon for the second half of the year. Given our geographic location, we are
seeing a large amount of transmission projects, mainly 345kv new build or rebuild, and several live line
transmission maintenance projects. However, we typically are slower on the distribution projects than most
where we currently have just one distribution project.

Wind farm projects are another one of our common work projects. Three were completed in January
with 2 more that have been started, 1 more starting in Amarillo and another on the southwest side of Okla-
homa within our jurisdiction. Both the Amarillo and the Oklahoma jobs are anticipating a good blend of
manpower needs for both outside construction and inside construction.

Our focus over the late months has been to aid the existing Union contractors that are most heavily in
our jurisdiction in at least presenting bids for these projects. Lately and large effort has been made to work
with several contractors to get on approved vendor lists with both Xcel Energy and Oncor as they are the 2
largest utility companies in our area.

I'll end with the fact that even though the economy is horrible, and things are costing families an absurd
amount of money just to live, the workload we are carrying is well recognized in the country and many line-
man are travelling here to work. The last week alone we have received over 80 book signings for travelers
due to the amount of work that we have. This is good news for Local 602’s growth and success and is
keeping us all busier than we have ever been.

Stay safe!

Sincerely,

Jeff Johnson



From the Utility Rep.

Greetings Brothers and Sisters,

It's hard to believe that we are already in March. Elections are coming up this year and it
is very important that everyone votes. I’'m not going to sit here and tell you who to vote
for, this is a very important election coming up.

There are many issues that are important to all of us. We must keep in mind that you are
a Union member and depending on who is in office, it matters. In order to be successful
as a Union, we have to have a little bit of legislative support.

Some of the laws that are in the books at present are very restrictive and anti-Union.
There are some Legislators that are very anti-Union, if allowed to run freely, many of the
gains that we have accomplished thru out the years, could easily be rolled back.

All | ask is that you do some soul searching and researching, after all this topic only af-
fects your lively hood and ability to support your family. Where does your candidate
stand on this issue?

Please be aware of your surroundings as you go about your day. Be safe and keep your
brother/sister safe.

Mike Andrade



From Lubbock

Hello Brothers and Sisters,

| trust this newsletter reaches you in good health. As we anticipate the arrival of spring,
it's a time to enjoy outdoor activities with loved ones. Spring signifies a transition from
dormancy to vibrancy, reminding us of the changes that lie ahead.

Last year witnessed much growth in membership across the Lubbock area, a trend
that continues into 2024. Enroliment at the JATC has also seen an upward path.
Sachs Electric's demand for manpower at the Leprino Cheese Plant continues to rise,
with most new members being directed there. Similarly, D&K Hunt Electric is experi-
encing a boost in manpower demand, particularly from projects at Texas Tech and the
hospitals. They're competing for the bid on the new Cancer Center at UMC hospital,
and with an expanding workload, more manpower will be necessary.

Our focus remains on fulfilling calls from contractors, utilizing resources such as In-
deed, We Power America, social media, our Local 602 website applicants, job fairs,
and jobsite visits. These channels have played an important role in meeting the needs
of our contractors. The hiring of our two new staff members, Chris Dean and John Paul
Avila last year, could not have come timelier. Both have done an admirable job filling
calls and increasing our membership.

Brothers and Sisters, the demand for electricians in this area and across the country
has never been greater. The strength of our Local comes in numbers. The opportunity
to further our organizing efforts is strong. Let us seize this moment and continue to
sustain our ranks.

In Solidarity,

Gilbert Salazar, Assistant Business Manager



From Lubbock (continue)

Hello, my brothers and sisters,

Here we are getting closer to summertime and all the fun that comes with it! This means more fishing
is coming soon!

This last month we have been busy here in Lubbock filling calls to Sachs and D&K Hunt. The work
outlook for the Lubbock area is promising, with D&K Hunt continuing the Texas tech stadium job, Aca-
demic science building, and soon to start on the new cancer center for UMC. We know there will be
more projects at UMC after the cancer center is completed. We have also been able to send manpow-
er that has left the Leprino job over to our neighboring Local 681 and Local 72. JP will be heading
down to help with an industry night/job Blitz in Abilene next month.

We want to say thank you to each one of you for your continued support and dedication. | hope you
enjoy the warmer weather and remember to take care of yourselves mentally and physically. God
Bless!

In Solidarity,

Christopher Dean
Asst. Business Manager, IBEW 602 (Lubbock)

"Don’t count the days, make the days count." — Muhammad Ali

Dear Brothers and Sisters,

"l am thrilled to announce that | have recently taken on the role of IBEW (International Brotherhood of
Electrical Workers) organizer. With a deep passion for advocating workers' rights and a strong com-
mitment to fostering solidarity within the electrical industry,

| am honored to have the opportunity to serve in this capacity. As an IBEW organizer, | am dedicated
to empowering and uniting electrical workers, ensuring fair wages, safe working conditions, and advo-
cating for the professional growth of our members.

| look forward to leveraging my experience in the industry to strengthen the union's presence and to
make a meaningful impact in the lives of electrical workers across the region."

Thanks,

J.P. Avila
Membership Development Coordinator



Did You Know?

In the 2020 NEC, only kitchen receptacles service countertops required GFCI protection.
This is not the case in the 2023 NEC, ALL 125 to 250-volt receptacles located inside a
kitchen require GFCI protection. Section 210.8(A)(6) of the 2023 NEC® requires that all
receptacles in the kitchen required ground-fault protection regardless of their location or
purpose.

Along the same lines in Section 210.12 Arc-Fault protection, under Dwelling Units in
210.12(B) Kitchens are also listed as being one of the locations were AFCI protection is
required.

And did you also know that mounting of a receptacle on the side of a kitchen island is no
longer acceptable? In the 2020 code there is a section that allows for the receptacle to be
installed in the side of the island. According to the 2023 code you can only put a recepta-
cle in anisland if it is on or above the counter top.

In the 2020 code it was a requirement to install a receptacle it the island however in the
2023 code it is not required. Section 210.52 (C)(2) Island and Peninsular Countertops
and Work Surfaces states “..... If a receptacle outlet is not provided to serve an island or
peninsular countertop or work surface, provisions shall be provided at the island or penin-
sula for future addition of a receptacle outlet to serve the island or peninsular countertop
or work surface.”

This has been interpreted by the Texas State Chief Electrical Code Enforcement officer
that it is no longer acceptable to mount a receptacle on the side of the Kitchen Island.

As can be seen from the above there have been significant changes to the NEC® for
2023. What has been traditional and allowable in the past may no longer be acceptable.

My advice is to always consult the code, and if in doubt call and get a ruling from the AHJ.



Hello all IBEW Local Union 602 Members and Retirees!!

Wow how this year is already flying by!!
MONTHLY DUES:

2024 Dues Increase: It’s a little early, but please note that on July 1,
2024 there will be $1.00 Per Capita increase for ALL members.

All Inside and Outside Construction, if you are setup on monthly,
quarterly or yearly autopay on the payment portal, please make the
hecessary changdes to reflect the new dues rate. Please add $1.00 to
edach month.

All members that are on dues deductions, your employer will be
hotified.

All dues and death benefits can be paid on the IBEW 602 website at www.ibew602.0rg, or the pay-

ment portal https://portal.icheckgateway.com/IBEWorkers/ Please note that a non-refundable

payment fee will be added to your transaction and will appear as a separate line item on your
bank account or credit card statement.

Business or Personal Check Major Credit Card
e visa| B oo
A $3.25 Flat Fee will be added. A 3.50% Fee will be added (Minimum $2.95)

Please notify the Hall to update any of the following:

Locations, Stewards, Classification, update address, phone number, email, etc.

Amarillo Office#: (806) 376-9945 Lubbock Office#: (806) 744-4062

Fax#: (806) 376-9407 Fax#: (806) 744-7852
Stephanie Pantoja, Office Manager spantoja@ibew602.org
Malorie Moran, Office Assistant mmoran@ibew602.org

Rita Sifuentes, Lubbock Office Assistant rsifuentes@ibew602.org



http://www.ibew602.org
https://portal.icheckgateway.com/IBEWorkers/
mailto:spantoja@ibew602.org
mailto:mmoran@ibew602.org
mailto:rsifuentes@ibew602.org

Death Benefits

276 Curtis Chapman Jr. Passed away January 6, 2024
277 Harold M. Ray Jr. Passed away March 12, 2024

IBEW Local 602
By-laws- Article XIl, Section 6

“Any member who is 30 days or more delinquent in payment of death assess-
ments, after being notified by mail, and death occurs, the beneficiary shall not
receive the death benefit payment.”

IBEW PBF:
Death Benefits- Upon the death of an “A” member a death benefit shall be payable
as follows:

(a) Non-retired “A” members who then has at least six (6) months continuous and ac-
tive good standing, the beneficiary to receive the following;

.0. Death Benefit Level for Active “A” Members
$6,250.00- If member dies from natural causes
$12,500.00-If member dies by accidental means

.0. Death Benefit for Retired “A” Members
No less than $3,000.00-

No Death Benefit shall be payable upon the death of a non-retired “A”
member if such member was more than two (2) months in arrears in dues
payments.

(b) Beneficiaries. If a member fails to name any beneficiaries, or if the named benefi-
ciary has predeceased or is otherwise not able to accept the benefit, the death benefit shall

be payable to the following individual(s) in the indicated order of priority:
1) member’s spouse; 2) member’s children; 3) member’s parents; and 4) member’s estate.

(c) Set Off of Death Benefit. If the IBEW PBF has sent pension checks payable to
the deceased member after the member’s death as a result of a failure to notify the Fund of
the death of the member, and the recipient of those pension checks has not returned them
to the Fund, but retained the pension money, the Fund may set off from the death benefit,
and refuse to pay to any beneficiary, the amount equal to the total amount of the pension
overpayment.




2023 4% Quawter Yeary of Service Recognition.........

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their
years of Service. It would be an honor to present your Years of Service Pin at the Regular Meeting. Please
let us know which meeting you will be attending, so we can have your years of service pin ready to pre-
sent.

Amarillo Meeting: 2" Wednesday of each month at 7:30pm (200 S. Fannin St. Amarillo, TX)
Lubbock Meeting: 1° Thursday of each month at 7:30pm (405 50" St. Lubbock, TX)

If you'd rather come by the Union Hall to pick up your pin, you can do that as well, or you can call
and request that it be mailed. Office hours are Monday - Friday, 8:00am to 5:00pm

Initiation Yrs. of
Member Name Date Service
NICHOLAS R CAINE 01/30/19 5 Year
DUSTIN L DUNCAN 01/25/19 5 Year
SHANE A SIMPSON 01/25/19 5 Year
MELISSA C SPENCE 01/25/19 5 Year
TRONG V TU 01/25/19 5 Year
EMIDIO GONZALEZ 01/16/19 5 Year
KOBY G YARBROUGH 01/16/19 5 Year
PETE R GUTIERREZ 01/04/19 5 Year
JESSE C PEREZ 01/04/19 5 Year
ROBERT D RAULERSON JR 01/04/19 5 Year
RICHARD MORRIS 02/22/19 5 Year
ARLEEN M WAAK 02/22/19 5 Year
CcoDY L ADAMS 02/21/19 5 Year
DRAY C MCMILLON 02/21/19 5 Year
ALFONSO SOLARES 02/21/19 5 Year
RICHARD A WHITE 02/21/19 5 Year
NATHANIEL A ROBASON 02/19/19 5 Year
JOHN R YOUNG Il 02/12/19 5 Year
DALAN K BLEVINS 02/11/19 5 Year
ROLAND KENYON 02/08/19 5 Year
RYAN L HILL 02/05/19 5 Year
TY J 1\YA'% 02/05/19 5 Year
JON R RODRIGUEZ 02/05/19 5 Year
GRAYSON R SIMS 02/05/19 5 Year
CAMERON L WARREN 02/05/19 5 Year




Initiation

Member Name Date Yrs. of Service
RUBEN S SANCHEZ 03/27/19 5 Year
BLAKE SMITH 03/27/19 5 Year
VICTOR M CASTILLO 03/25/19 5 Year
DANIEL K DEATON 03/20/19 5 Year
TODD A GONZALEZ 03/13/19 5 Year
SAWYER B STONE 03/13/19 5 Year
SEAN T CUSTER 03/12/19 5 Year
JONATHAN A JONES 03/12/19 5 Year
ADAM J KINGSLEY 03/12/19 5 Year
CHARLES w BRAY 03/11/19 5 Year
CHRISTOPHER L KROEKER 03/11/19 5 Year
JOHN G HUDSON III 03/01/19 5 Year
ARMANDO G SOLIS JR 03/01/19 5 Year
MATTHEW @ BOWERS 01/01/14 10 Year
LYLE R KJERSTAD 01/01/14 10 Year
GABE u NARRAMORE 01/01/14 10 Year
JORGE ORTEGA 01/01/14 10 Year
DAVID R ROSS 01/01/14 10 Year
JUSTIN D WHALEY 02/01/14 10 Year
JACOB BURT 03/01/14 10 Year
ROBERT T DRUYOR 03/01/14 10 Year
MICHAEL D LEATHERWOOD 03/01/14 10 Year
PHILLIP J MOBLEY 03/01/14 10 Year
BOBBY J SMITH 01/01/09 15 Year
HAMILTON B BAKER 02/01/09 15 Year
CHRISTOPHER R CHAVEZ SR 02/01/09 15 Year
LANCE A DENTON 02/01/09 15 Year
STERLING M JUSTUS 02/01/09 15 Year
JOHNNY D ROYS 02/01/09 15 Year
SAM G THOMAS 02/01/09 15 Year
JACOB J ANDERSON 03/01/09 15 Year
DALE E BEDSOLE 03/01/09 15 Year
NATHAN P BERRY 03/01/09 15 Year
ROBERT CHANCE 03/01/09 15 Year
LARRY D DUDLEY 03/01/09 15 Year
KEVIN D PROCTOR 03/01/09 15 Year
JOSEPH R QUINTANA 03/01/09 15 Year
BRANDON K STONE 02/01/04 20 Year
CHRIS A PERRY 03/01/04 20 Year
JASON CASTELLANO 03/01/99 25 Year
WILLIAM M MCWILLIAMS 03/01/99 25 Year
JOHN M LIVELY 02/22/94 30 Year
JEFFERY M DOWNEY 01/01/84 40 Year




Initiation

Member Name Date Yrs. of Service
DREXEL L AMMONS 01/01/79 45 Year
MARK A COOPER 01/01/79 45 Year
RICKY L FUSSELL 01/01/79 45 Year
TOMMY L THORNE 01/01/74 50 Year
DEAN M CARLILE 01/01/69 55 Year
DENNIS W HOOD 01/01/64 60 Year
DONALD R JENNINGS 02/01/64 60 Year

Til next quarter......




New Member Reynaldo

Lopez being sworn into the IBEW

Ike Rubio preparing for the

Inside Apprentice Contest




IBEW 602

P.O. .BOX 143 PLACE
Amarillo, TX 79105 STAMP
HERE

IBEW: The Right Choice for your Future!

Contact Us

IBEW 602
200 S. Fannin
Amairillo, TX 79106

(806) 376-9945

Visit us on the web at www.ibew602.org

Scan the code below to sign up for a
digital copy of the newsletter.

To view or join the IBEW 602 Facebook
Group Page go to:

https://goo.gl/NSKgZV
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