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Message from the Business Manager  

How ya doin' Sisters and Brothers, 
 
Summer is almost here, and the heat is on! Luckily, we've been getting 
quite a bit of rain, which really helps. There are lots of things to look 
forward to this summer: cookouts, camping, and vacations. These are 
all things we really enjoy, and they are made possible because we are 
Union. We have a contract. Most of our bargaining unit contracts pro-
vide for some sort of paid time off via vacation or PTO. These benefits 
are provided because our contract protects our Union way of life and 
protecting that way of life is our greatest priority. There are many 
threats to this, but none are greater than apathy and ignorance. Edu-
cation will always be my primary focus. Last quarter, I started a 3-part 
series on what kills a union. This quarter, I'd like to discuss some more 
issues. 
 
Lack of Member Engagement: When members feel discon-
nected from their union or disengaged from its activities, it can 
weaken the organization's effectiveness. I see this one a lot. 
Some members I talk to say, "I havenôt heard from the hall in 
forever." My first question is, "Do you go to the meetings?" The 
answer is almost always "No." It is imperative for all union mem-
bers to communicate with their union reps to find out what is go-
ing on, either by attending meetings, making phone calls, or 
sending texts. Most union halls, including 602, put out infor-
mation on their websites as best they can. Just talking about 
Local 602, we have 1800 members in 7 bargaining units and 32 
meetings a month. Things get busy! We have been trying to 
make as many lunch meetings out in the field as we can and 
will continue to do so. If any member has a question or feels, "I 
havenôt heard from anyone in a while," please call or text. Our 
cell phones are on 24 hours a day. 
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Message from the Business Manager (Cont. from Front Page) 

Internal Conflicts: Disputes among union leaders, factions, or members can hinder the union's 
ability to effectively represent its members. This one is a little harder to talk about. We donôt 
have any struggles among the staff, but we do have issues in some areas of the membership, 
mostly driven by political drama. Politics will always be the hardest issue to talk about in a big 
crowd. Three things you never talk about at the dinner table with family are religion, politics, and 
sex. Why? Because as soon as you get more than a couple of people together, someone begins 
to disagree with someone else. Itôs just todayôs diverse society. I get the political landscape right 
now and the drama that comes out of DC. People are different, thatôs just the way it is. We still 
need to come together for one common thing: to fight for our union contracts. This we MUST do. 

 

Negative Public Perception: Misconceptions about unions, fueled by media portrayals or misin-
formation, can erode public support and influence policy decisions. The single biggest issue any 
union faces is its membership having misconceptions. "Well, I heard this," or "I saw this reported 
on FB," or "the news." The entities that really control this country, not the president or congress, 
but the media. Yep, I said it. I really miss the days of Walter Cronkite and "And thatôs the way it 
is." (from the '70s) who reported the NEWS. Today, almost all media is confirmation bias. This 
means all media companies need to make money, so instead of reporting the news as facts, 
something that might upset their listening base, they report on what you want to hear so you will 
keep listening to their station and they can keep making money. The problem with this is they 
are being yes-men, only telling you what you want to hear. Iôve always told members here: I will 
tell you the truth. It may not be what you want to hear, but it will be the truth. No union can do 
this job properly if their words cannot be trusted and true. 

 
I will reiterate: the biggest problem today is educating members. That is my drive, that is my goal. 

There are many things a union is good for, and by saying that, there are a lot of things a union canôt do. 

A union canôt make the world fair, but a union can guarantee you rights in the workplace, get you raises 

on guaranteed dates, and get you insurance and retirement. These are the things unions are created 

for. Please, if you have questions, call us, text us, come to a meeting. Get involved! We are in this to-

gether, so we must BE together!  

In Solidarity, 

Robert Melton 

Business Manager 

IBEW Local 602  



 

 

Advancing Advocacy and Innovation 
 
As we progress through the second quarter of 2024, our dedication to advancing the electrical industry and supporting our 
members remains unwavering. This period has brought new developments, opportunities, and challenges that we are ad-
dressing with determination and unity. 
 

Legislative Update and Advocacy Efforts 
 
Our ongoing engagement with the Texas Department of Licensing and Regulation (TDLR) regarding the Electrician Program 
has continued to be a focal point. The TDLR's working draft, influenced by House Bill 1391, aims to reshape the pathway to 
becoming a licensed residential wireman. The last meeting was held at Texas State Technical College in Waco, where TDLR 
presented an example electrical training program to the board as they push forward with the implementation process for the 
residential wireman alternative pathway program. The Electrical Safety and Licensing Advisory Board voted 3-2 in favor of 
recommending the commission implement the alternative pathway program for obtaining a residential wireman license. As 
your representative, I voted NO on this recommendation. 
 
We remain concerned about the shift from 4,000 hours of hands-on experience to an eight-credit curriculum. The proposed 
reduction in practical training hours to approximately 1,440, combined with instructors who may lack field experience, raises 
questions about the readiness of future electricians. Our commitment to ensuring that the standards of safety, quality, and 
professionalism are upheld remains steadfast. We will continue to actively participate in the dialogue and encourage our 
members to voice their concerns during public commentary periods. 
 

Launch of the LaborPower App 
 
We are excited to announce that the new LaborPower app is now live! This app is a significant step in our digital transfor-
mation, providing a more connected and accessible experience for our members. With the app, members can now: 
 

¶ Update their information 

¶ Sign the books 

¶ View and bid on job openings 

¶ See their place on the books 

¶ See their place on the books 

¶ Receive pertinent notifications 
 
Visit ibew602.org for download instructions and documentation on how to use the app. We believe this tool will enhance 
member engagement and streamline our operations. 
 

Operational Highlights 
 
Our operational front remains strong, with our books continuing to stay lean, reflecting solid employment prospects for our 
current members and newly organized members. The demand for skilled labor in our jurisdiction remains high, with increased 
signing activity on our Book 2, particularly outside. We have managed to keep everyone working and have continued to put 
individuals to work both inside and outside. There are several potential large-scale projects on the horizon in our jurisdiction, 
promising continued growth and opportunities. 
Through our partnerships with local high school skilled trades programs, we have admitted six graduates from Amarillo Inde-
pendent School Districtôs Amtech Career Academy into the second year of our apprenticeship program, as well as two from 
the Lubbock Career and Technical Center. These efforts highlight our commitment to nurturing the next generation of skilled 
electricians. 
 

Looking Ahead 
 
As we move further into 2024, let us continue to embody the values that unite us: solidarity, excellence, and a relentless pur-
suit of progress. Our commitment to advocating for the best interests of our industry, coupled with our efforts to innovate and 
improve, positions us for a future filled with growth and success. Together, we will navigate the challenges ahead and seize 
the opportunities that come our way. 
 
In Solidarity, 
Marcus Lundegreen 
Assistant Business Manager, IBEW 602  

From Dispatch 



 

 

From Amarillo Membership Development 

"We do not have government by the majority. We have government by the majority who participate."  

Thomas Jefferson 

 

As Election Day approaches, I believe itôs essential on why participation matters. Many times, Iôve heard why should I 

vote? Or I donôt care about politics why does it matter to me? I would like to list a few reasons why I believe it is imperative 

for all of us to vote. 

Why Vote? 

Civic Duty ï voting is a Civic duty and an important part of participating in a democratic society.  If we the people donôt like 

who is in office, we can simply vote them out, but that requires going to the polls.  We are one of the few countries that truly 

hold constitutional elections, our secret ballots ensure that only you and the voting booth influence your choice. 

Policy Impact ï Elected officials make decisions based on a wide range of issues to include education, health care, eco-

nomic, environmental and infrastructure.  Voting gives you the power to influence these decisions by helping to shape the 

policies that affect our daily lives. 

Advocacy for Workersô Rights ï Voting for those who support labor rights, fair wages, safe working conditions, an even 

playing field for Union workers going after projects and of course benefits.  Currently in Texas the best way to influence our 

rights as union members is to vote for those that are sympathetic and support our collective causes. 

Community Impact ï Local elections have a direct impact on our daily lives from the education of our children to property 

taxes.  By not voting in local elections, you are allowing influence over your daily lives by others who do vote. 

How to Vote 

Register to Vote: 

Visit the Texas State Board of Elections for information and eligibility at HTTPS://www.sos.state.tx.us/elections/index.shtml 

You can begin the registration process through the Texas Online Voter Registration System at HTTPS://
www.votetexas.gov/register-to-vote/  

 

The deadline for voter registration is October 6, 2024 

When to Vote 

Early Voting begins October 19, 2024, and ends November 1, 2024. 

Election Day is November 5, 2024 

Where to Vote 

 Randall County - https://www.randallcounty.gov/166/Election-Administration 

 Potter County - https://www.pottercountytexasvotes.gov/where-to-vote 

 Lubbock County - https://www.votelubbock.org/election-information/ 

For other counties, search online by typing ñxxxx county voter locationsò (e.g., ñRandall county voter locationsò). 

Your Vote Matters  

Remember, bad officials are elected by good people who didnôt vote. As Plato once said, "One of the penalties for refusing 

to participate in politics is that you end up being governed by your inferiors."  

I ask that you all make plans to go out and vote this election season. It is easy to look up all the candidates, even on the 

local levels as I do on every election cycle, and make your decisions based on what is good for you and your family. 

This, as with all elections, we need to voice our opinions and the way we do that is with our votes. 

In Solidarity, 

Bill Bray 

Membership Development 

HTTPS://www.sos.state.tx.us/elections/index.shtml
HTTPS://www.votetexas.gov/register-to-vote/
HTTPS://www.votetexas.gov/register-to-vote/
https://www.randallcounty.gov/166/Election-Administration
https://www.pottercountytexasvotes.gov/where-to-vote
https://www.votelubbock.org/election-information/


 

 

Greetings Brothers and Sisters, 

Itôs hard to believe summer is already here. Hope all is well with all of our members. 
Times are definitely changing, but change isnôt necessarily bad. No one likes change, 
but in our world, change is the only constant. Our power plants are getting older and are 
slowly scheduled to begin to shut down. The Company is looking to replace this genera-
tion and I donôt believe that solar and wind are the only alternatives. Itôs going to be an 
interesting 5-10 years, wondering what our generation is going to look like, especially 
since the load demand is getting larger. We are going to have to stand together and be a 
unified Union like never before. Our future is in your hands, our strength in negotiations 
is not in our use of lawyers, or having the sharpest members at the table, our success or 
failure will depend on how well we stick together. Only time will tell. 

Speaking of voting National elections are coming up. The most important thing we need 
to do is vote. We are in crazy times, many lies, misrepresentations of facts and constant 
misrepresentation of everything is out there. Vote as you see fit but ask your representa-
tive the following questions: 

Where do you stand on right-to-work? 

Where so you stand on Unions. What is your position on supporting them? 

Where do you stand on the National Labor Relations board? 

There are many issues that are important to all of us, they must be taken into considera-
tion. In my opinion, we must be vocal to our candidates that Union matters, right-to-work 
is not good for anyone, National Labor Relations Board was set up to protect the worker 
and must have a strong pro-labor committee. 

Until next time, 

Mike Andrade 

From the Utility Rep. 



 

 

From Lubbock 

Hello Brothers and Sisters 

As we embrace the arrival of summer, itôs the time of the year when we enjoy outdoor 

activities such as our ñPicnic in the Parkò for both Amarillo and Lubbock. The extended 

daylight and mild evenings provide the perfect setting for cherished moments with 

loved ones. Itôs a season for bonding over shared activities and strengthening our con-

nections. 

In recent times, weôve noticed a slowdown in hiring demands for our contractors com-

pared to previous months. Unfortunately, there have been layoffs at the Leprino 

Cheese Plant with Sachs Electric. However, D&K Hunt Electric currently maintains a 

satisfactory level of manpower for ongoing projects. With various projects in the bid-

ding phases or projects getting underway, I am optimistic that hiring demands will in-

crease as we approach the yearôs end. A-1 Electric has secured the jail project in Mo-

nahans, shifting our focus to support the need for manpower. Weôve engaged with a 

nonunion contractor and are hopeful of adding a new signatory contractor to our ranks. 

Despite the ongoing layoffs at Sachs Electric, weôve managed to secure employment 

for some of our members locally and across the state where work opportunities thrive. 

As we navigate these challenges, our priority remains the retention and support of our 

unemployed members, ensuring their continued stability. 

During the past quarter, we bid farewell to some of our retired members, individuals 

whose skill and knowledge were invaluable. Their legacy continues to inspire those of 

us who had the privilege of working alongside them, signifying the strength of our local 

union. So, as you work together with our apprentices on jobsites, remember to share 

your skill and knowledge generously. Itôs and investment that will profoundly shape the 

future of Local 602. 

In Solidarity, 

Gilbert Salazar, Assistant Business Manager  

From Lubbock 



 

 

 

Hello, my brothers and sisters, Summer is here, and I hope you are all enjoying it as much as 

you can. 

This past month has been up and down here in Lubbock, we still have a call for a few JIW at 

Sachs, D&K Hunt is steady with the TTU Stadium job as well as the UMC Cancer center which 

has started the underground phase. D&K Hunt is also hopeful to get the Expo Center job 

which will require a good amount of manpower. We also have the Jail in Monahanôs; weôve 

sent 3 guys out there and should have more going out in the next few weeks as the calls come 

in. Like I said, itôs been busy between the jobs here in Lubbock, OSHA 10 Classes, Continuing 

ED, and many applicants are coming in wanting to join our Local. Our biggest goal right now is 

retaining the members we joined and sent out to the Leprino job. Our strength is in our num-

bers and all of us here in the Lubbock office are trying to keep these members by getting them 

placed whether it be here in Lubbock or at another Local. 

We want to say thank you to each one of you for your continued support and dedication. God 

Bless! 

In Solidarity, 
Christopher Dean 
Asst. Business Manager, IBEW 602 (Lubbock)  
 

 

Dear Brothers and Sisters 
 
This summer has been quite eventful as we have engaged with new contractors and non-
union workers. While our interactions have been a mix of successes and challenges, as mem-
bers of Local 602, it is essential that we support and motivate each other to actively participate 
in meetings and promote discussions about our union within the community. Let's keep up the 
momentum and continue to build strong connections within Local 602. 
 
In my role as an organizer, I make a concerted effort to engage with as many individuals as 
possible, spreading awareness about the union in various settings such as grocery stores, 
Home Depot, and more. I strive to amplify our message and reach a wider audience, and I en-
courage all members to join me in this endeavor. Let's work together to ensure that the im-
portance of our union is communicated effectively to all! 
 
If you have any questions or concerns, please don't hesitate to contact me. I am always here 
and available to have a conversation with you. Your feedback and inquiries are valuable, and I 
am committed to addressing them promptly. 
 
In Solidarity, 
JP Avila 
Membership Development (Lubbock) 

From Lubbock (continue) 



 

 

 

Did You Know? 

In the 2020 NEC, only kitchen receptacles service countertops required GFCI protection. 

This is not the case in the 2023 NEC, ALL 125 to 250-volt receptacles located inside a 

kitchen require GFCI protection.  Section 210.8(A)(6) of the 2023 NECÈ requires that all  

receptacles in the kitchen required ground-fault protection regardless of their location or 

purpose. 

 

Along the same lines in Section 210.12 Arc-Fault protection, under Dwelling Units in 

210.12(B) Kitchens are also listed as being one of the locations were AFCI protection is 

required. 

 

And did you also know that mounting of a receptacle on the side of a kitchen island is no 

longer acceptable?  In the 2020 code there is a section that allows for the receptacle to be 

installed in the side of the island.  According to the 2023 code you can only put a recepta-

cle in an island if it is on or above the counter top.   

 

In the 2020 code it was a requirement to install a receptacle it the island however in the 

2023 code it is not required.  Section 210.52 (C)(2) Island and Peninsular Countertops 

and Work Surfaces states ñé.. If a receptacle outlet is not provided to serve an island or 

peninsular countertop or work surface, provisions shall be provided at the island or penin-

sula for future addition of a receptacle outlet to serve the island or peninsular countertop 

or work surface.ò 

 

This has been interpreted by the Texas State Chief Electrical Code Enforcement officer 

that it is no longer acceptable to mount a receptacle on the side of the Kitchen Island. 

 

As can be seen from the above there have been significant changes to the NECÈ for 

2023.  What has been traditional and allowable in the past may no longer be acceptable.   

 

My advice is to always consult the code, and if in doubt call and get a ruling from the AHJ. 



 

 

 

All dues and death benefits can be paid on the IBEW 602 

website at www.ibew602.org.  

Please note that a non-refundable payment fee will be added to your transaction and 

will appear as a separate line item on your bank account or credit card statement. 

This fee is only charged when paying online.  

     

  Business or Personal Check                 Major Credit Card 

                        
     A $3.25 Flat Fee will be added.   A 3.50% Fee will be added (Minimum $2.95) 

Please notify the Hall to update any of the following:  
 
Address, Phone Number, Email, BeneĜciary, Locations, Steward, etc. 
Amarillo Office#: (806) 376-9945  Lubbock Office#:    (806) 744-4062 

Fax#:                   (806) 376-9407 Fax#:          (806) 744-7852 

 
 

Stephanie Pantoja,  Office Manager           spantoja@ibew602.org 

Malorie Moran,     Office Assistant           mmoran@ibew602.org 

Rita Sifuentes,     Lubbock Office Assistant  rsifuentes@ibew602.org 

 

Hello all IBEW Local Union 602 Members and Retirees!! 
    
 
Just another quick reminder that on July 1, 2024, there will be a $1.00 I.O.  
Per Capita increase for ALL IBEW members.  
 
All Inside and Outside Construction, if you are set up on a recurring monthly, quarterly, or 
yearly autopay on the payment portal, please make the necessary changes to reɥect the new 
dues rate. Please add $1.00 to EACH month.  
 
For all members that are on monthly payroll dues deductions, a notice has been sent to your 
Contractor/Employer notifying them of the increase.  

                   

July 1, 2024 -  Dues Increase  

Online Payment Portal 

UPDATES 

http://www.ibew602.org
mailto:spantoja@ibew602.org
mailto:mmoran@ibew602.org
mailto:rsifuentes@ibew602.org


 

 

278  Victor Roberts, initiated 3/1/2021 -  Passed away April 2, 2024   

279  Tony Cruz, initiated 2/3/2005 -         Passed away April 10, 2024   

280  David W King, initiated 3/1/1953 -   Passed away June 5, 2024  

 
Remember if you are not in good standing, this includes delinquent on dues and death 

benefits, your beneficiary will not receive the Localõs or I.O.õs death benefits.  
 

IBEW Local 602 
               By-laws- Article XII, Section 6 
 

òAny member who is 30 days or more delinquent in payment of death assess-

ments, after being notified by mail, and death occurs, the beneficiary shall not 

receive the death benefit payment.ó 

 
IBEW PBF: 
Death Beneɤts- Upon the death of an ȶAȷ member a death beneɤt shall be payable 
as follows: 

 

(a) Non-retired  ά!έ ƳŜƳōŜǊǎ ǿƘƻ ǘƘŜƴ Ƙŀǎ ŀǘ ƭŜŀǎǘ ǎƛȄ όсύ ƳƻƴǘƘǎ Ŏƻƴǝƴǳƻǳǎ ŀƴŘ ŀŎπ
ǝǾŜ ƎƻƻŘ ǎǘŀƴŘƛƴƎΣ ǘƘŜ ōŜƴŜŬŎƛŀǊȅ ǘƻ ǊŜŎŜƛǾŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎΤ 
 

 

I.O. Death Benefit Level for Active ñAò Members 
$6,250.00-    If member dies from natural causes 
$12,500.00- If member dies by accidental means 
 
 

I.O. Death Benefit for Retired ñAò Members 
No less than $3,000.00-  
 
 

No Death BeneƁt shall be payable upon the death of a non-retired ŲAų 
member if such member was more than two (2) months in arrears in dues 
payments. 

 

(b) Beneficiaries.  LŦ ŀ ƳŜƳōŜǊ Ŧŀƛƭǎ ǘƻ ƴŀƳŜ ŀƴȅ ōŜƴŜŬŎƛŀǊƛŜǎΣ ƻǊ ƛŦ ǘƘŜ ƴŀƳŜŘ ōŜƴŜŬπ
ŎƛŀǊȅ Ƙŀǎ ǇǊŜŘŜŎŜŀǎŜŘ ƻǊ ƛǎ ƻǘƘŜǊǿƛǎŜ ƴƻǘ ŀōƭŜ ǘƻ ŀŎŎŜǇǘ ǘƘŜ ōŜƴŜŬǘΣ ǘƘŜ ŘŜŀǘƘ ōŜƴŜŬǘ ǎƘŀƭƭ 
ōŜ ǇŀȅŀōƭŜ ǘƻ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƛƴŘƛǾƛŘǳŀƭόǎύ ƛƴ ǘƘŜ ƛƴŘƛŎŀǘŜŘ ƻǊŘŜǊ of priority:    
1) memberôs spouse; 2) memberôs children; 3) memberôs parents; and 4) memberôs estate.  

 

(c) Set Off of Death Benefit.  LŦ ǘƘŜ L.9² t.C Ƙŀǎ ǎŜƴǘ ǇŜƴǎƛƻƴ ŎƘŜŎƪǎ ǇŀȅŀōƭŜ ǘƻ 
ǘƘŜ ŘŜŎŜŀǎŜŘ ƳŜƳōŜǊ ŀƊŜǊ ǘƘŜ ƳŜƳōŜǊΩǎ ŘŜŀǘƘ ŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ŀ ŦŀƛƭǳǊŜ ǘƻ ƴƻǝŦȅ ǘƘŜ CǳƴŘ ƻŦ 
ǘƘŜ ŘŜŀǘƘ ƻŦ ǘƘŜ ƳŜƳōŜǊΣ ŀƴŘ ǘƘŜ ǊŜŎƛǇƛŜƴǘ ƻŦ ǘƘƻǎŜ ǇŜƴǎƛƻƴ ŎƘŜŎƪǎ Ƙŀǎ ƴƻǘ ǊŜǘǳǊƴŜŘ ǘƘŜƳ 
ǘƻ ǘƘŜ CǳƴŘΣ ōǳǘ ǊŜǘŀƛƴŜŘ ǘƘŜ ǇŜƴǎƛƻƴ ƳƻƴŜȅΣ ǘƘŜ CǳƴŘ Ƴŀȅ ǎŜǘ ƻũ ŦǊƻƳ ǘƘŜ ŘŜŀǘƘ ōŜƴŜŬǘΣ 
ŀƴŘ ǊŜŦǳǎŜ ǘƻ Ǉŀȅ ǘƻ ŀƴȅ ōŜƴŜŬŎƛŀǊȅΣ ǘƘŜ ŀƳƻǳƴǘ Ŝǉǳŀƭ ǘƻ ǘƘŜ ǘƻǘŀƭ ŀƳƻǳƴǘ ƻŦ ǘƘŜ ǇŜƴǎƛƻƴ 
ƻǾŜǊǇŀȅƳŜƴǘΦ 

DEATH BENEFIT NEWS 



 

 

2024 2
nd

 Quarter Years of Service Recognitionééé The list below is in order by 

years of service. If you feel your name has been left off for this quarter, please let us 

know.  

 

IBEW Local Union 602 Staff would like to congratulate the following Active and Retired members for their years of 

Service.  It would be an honor to present your Years of Service Pin at the Regular Meeting.  Please let us know 

which meeting you will be attending, so we can have your years of service pin ready to present.   

 

ěí ʲƶɔ̃| ȉ"ȺĊ±ȉ lƶƌ± bʲ ȺĊ± ɓƖĜƶƖ ĉ"ŴŴ Ⱥƶ ǺĜlŦ ɔǺ ʲƶɔȉ ǺĜƖˮ ʲƶɔ l"Ɩ |ƶ ȺĊ"Ⱥ "ȡ ʞ±ŴŴˮ ƶȉ ʲƶɔ l"Ɩ l"ŴŴ "Ɩ| ȉ±ȅɔ±ȡȺ ȺĊ"Ⱥ 

it be mailed . Office hours are Monday  ̙Friday, 8:00am to 5:00pm  

 

We will notify members who have 50 or more years of service as those come from the International Office.  

 

Amarillo Meeting:   2 nd Wednesday of each month at 7:30pm (200 S. Fannin St. Amarillo, TX) 

Lubbock Meeting:   1 st Thursday of each month at 7:30pm   (405 50
th

 St. Lubbock, TX)   

YEARS OF SERVICE  

RECOGNITION 

First Name  Mi  Last Name  Initiation Date  Years of Service  

JOHN M ALLEN  JR 5/9/2019  5 Year 

RONALD C BENAVIDEZ II 4/10/2019  5 Year 

JOHN M BROYLES 4/12/2019  5 Year 

RAYMUNDO E CORREA 5/24/2019  5 Year 

DALTON R DAY 5/17/2019  5 Year 

MICHAEL RJ DROUNETTE 6/6/2019  5 Year 

BRENT A FULLER 4/11/2019  5 Year 

JAIME   GONZALEZ JR 5/20/2019  5 Year 

BRODY L GRIMES 6/6/2019  5 Year 

WESTON L GULLETT 5/28/2019  5 Year 

JONATHAN R HAMPTON 6/6/2019  5 Year 

JERROD R HENDRY 5/20/2019  5 Year 

RAUL   HERNANDEZ 6/6/2019  5 Year 

JAMES W HUGHES 4/23/2019  5 Year 

DEAGAN J HURD 6/25/2019  5 Year 

JESSE L JAMES 5/6/2019  5 Year 

JAMES T JONES 4/12/2019  5 Year 

MICHAEL C MCREYNOLDS 4/12/2019  5 Year 

ERIC Q MUSHRUSH 5/20/2019  5 Year 

LUIS A PALAFOX 5/20/2019  5 Year 

JASON S RODRIGUEZ 6/6/2019  5 Year 

TRAVIS E SHARBER 4/25/2019  5 Year 

NATHAN J STORY 5/9/2019  5 Year 



 

 

First Name  Mi  Last Name  Initiation Date  Years of Service  

NATHAN J STORY 5/9/2019  5 Year 

JACOB D STOVER 4/12/2019  5 Year 

FABIAN   TREVINO 6/6/2019  5 Year 

EDGAR F URBIETA 4/24/2019  5 Year 

ALBERTO S VALDERAS 5/9/2019  5 Year 

CARY D WILBORN 6/11/2019  5 Year 

WESTON W WILCOX 5/3/2019  5 Year 

DALTON C WOOD 4/12/2019  5 Year 

RUBEN   ALVAREZ 6/1/2014  10 Year 

DUSTIN J BACH 5/1/2014  10 Year 

DANIEL   CALVILLO 4/1/2014  10 Year 

STEVEN K CLIFTON 5/1/2014  10 Year 

BRADY R FREE 6/1/2014  10 Year 

JAY C GUEST 6/1/2014  10 Year 

SAMUEL   JUAREZ 4/1/2014  10 Year 

PATRICK D KENNEDY 5/1/2014  10 Year 

TRAVIS   KIRKSEY 6/1/2014  10 Year 

HUGO   LARIOS 4/1/2014  10 Year 

ABELARDO   MATA JR 4/1/2014  10 Year 

WILLIANS W ORELLANA 4/1/2014  10 Year 

MANUEL   RODRIGUEZ NUNEZ 4/1/2014  10 Year 

MARCO A SANCHEZ 5/1/2014  10 Year 

TIMOTHY L SHEARER 6/1/2014  10 Year 

ALDO E TORRES 5/1/2014  10 Year 

TIMOTHY   WOODS 5/1/2014  10 Year 

STERLING K BENTON 6/1/2009  15 Year 

TERRY   CLARK 6/1/2009  15 Year 

JENNY R EDWARDS 6/1/2009  15 Year 

JOSEPH R EMBRY 6/1/2009  15 Year 

RUSSELL B HOLMES 6/1/2009  15 Year 

GILBERT   LOPEZ 4/1/2009  15 Year 

MATT L RAMIREZ 5/1/2009  15 Year 

MARIO   REYES DIAZ 4/1/2009  15 Year 

HAYS T SHIRLEY 6/1/2009  15 Year 

NATHAN L LAND 6/1/2004  20 Year 

DANNY J PARSON 5/1/2004  20 Year 

RYLAND L PHELPS JR 5/1/2004  20 Year 

NICKY L BIVINS 6/1/1999  25 Year 

JIMMIE W CRIM 4/1/1999  25 Year 

JOSE   GONZALEZ 4/1/1999  25 Year 

SHANE C HUGHES 4/1/1999  25 Year 

JAMIE D MUELLER 5/1/1999  25 Year 



 

 

            Til next quarteréé 

First Name  Mi  Last Name  Initiation Date  Years of Service  

JOE L SANCHEZ JR 6/1/1999  25 Year 

ROYDEN D LOPEZ 4/1/1994  30 Year 

RODOLFO V PEREZ 4/1/1994  30 Year 

JAMES G TOLLESON 5/1/1994  30 Year 

MIKE D MCCARTY 6/1/1984  40 Year 

BARRY N DAVIDSON 6/1/1984  40 Year 

RANDALL W BLACK 5/1/1979  45 Year 

GARY D COLLIER 6/1/1979  45 Year 

WALLACE R LUTZ 6/1/1974  50 Year 

LEONARD D ATWOOD 6/1/1959  65 Year 

GLEN D MOODY 6/1/1959  65 Year 



 

 

 

IBEW LOCAL UNION 602 

 

For All Members, Retirees and Family!!  

No matter how big or small, bring them all!  

Amarillo Summer Picnic  

August 17, 2024  

12:00p.m.-4:00p.m. 

At Thompson Park Area 36 

Please RSVP to (806) 376-9945 

______________________________________________________________________________ 

 

Lubbock Summer Picnic  

August 10, 2024 

 12:00p.m.-4:00p.m. 

Mackenzie Park South 

1101-1189 Canyon Lake Drive, Lubbock, TX  

Please RSVP to (806) 744-4062 or (806) 679-8033 
 

Food and Drinks will be provided for ALL! 

Bring your lawn chairs, blankets and 

Come join us for some FUN in the SUN 



 

 
Golf Tournament   May 4th, 2024 

And why did we 

do this in the 

winter? 

The ladies who made sure everything went smoothly 



 

 

The Players 



 

 


